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K^) “ ^ 3lfM^ 11 

|(^) rTcWr'?IP§T^R’IR 3I^T^t I 

! 

|(?I) “Ra^RRTfWTt’*^ 3TfN4ilR<!l1‘ %RTO^3?tZT^ %RTR^■^‘ M^HlPHcl aifeHt 

tl 

i^) “^^’’-^irHHRlRdd J^llRldf : — 

(^) Rf^aiimRT 

(H) ^ 3T^?T, ^ 4)4-4|(1 U^Tq fftrq f; 

Cn) WTRTfM^^fM^^lJlRTfKl3Il^ff^aicfTO,f5f^3n^rf^3IW^RT3q#cT^^ 

C"^) 4<^l % <^l,M Rf^Rirn RT ^d1d ^ Tff 3TgRl I 
<^) “ MUdRa^^f” ^Rte 3fR ^3157^11 

(B) ‘^^^KV’^fqRiqH 3(^) (2) 3fR (3) 

^ptNirt 4t'?nf4^f, 3T?!4T4t'^^3T^R^ 

(^) “rR^” ^ sifwR^ ch^^id ^-q^T (^Rfd/^IH1 t) ^ 

3rftl^ -qi =b4^Kl ^ ^ WH, ■Rmr-ta, 3fR ^ Tpfd: 3TteHt "^TT 4i4-4K1 RT 31Tf?rcT f, 3TfM^ f , 

5^^ '^n4d RfRl^ ^ R^T/'R^t ^iiIhci ^ I 

(^) '‘3TrwR’’^RrRm3(^)(i) ■4RfRff^R^-4^f^4t'^'qTRT^^fRT3Tf4^t I 

^f R atfwR RT ^^4^ ^ 3 IRtRTF TIM 1^ ^ WT ^ 3lRl^ 11 

j(^) 3lf^t [ 

(81) 3if^t;3fR . 

i(^) 8?RW^FT^^TdT3lfwRRTR^t^'?%^-n%3lteRt 

^ ^ ^ 3tf4^ 11 


3?S|iq-II 

3rf^+iR4)’ 3ih ^nNrfHf ^ ^4T^rT^, Ri^Rw, Rfr^^EiT afh ^ ^EwrfRi 

3, arfi ^ i fi^l* aih ^ miT4><u |: 

i(^) % 3rfwR4l* 3tR +'4xiiR4t ^ Rni'inK «ii^iTtd 1 %rt '^mju ;— 

( 1 ) 

(i) ^?%^-I 

(ii) -^-ll 

(iii) ^-III 

^dHHH % tN^I "4 M<;’iiH ^ '^FTT : — 

! (i) arRiint 

(ii) -wm 

(iii) ^r4«I^ 

(iv) q[\i<j R^tilR} 







[^T 111—13^4] 
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3T^ 3^ MCJ’II^, 1^»r^ H«SC1^[RI ^<«hl<.% '^^TTTtf-^TTfSf'TT 

( 2 ) 

■?r^ 3T8?fci^%f^-'?7f-■Q^sir^, RnrHc^-w- <i4rcF, 3lk 3 t^ f^n% 

H'jsci ■gm y<<iiK % ■'TT"^nt?; i 

(3) ^T»J^-'»T3T«fh?ai^M 

rni 3lk^ 3 ri ?rfnraT, ?ro % 

‘i5<?iMVHWl-Wl 

(isT) FT ^ 1^ ^ ^ •gT^‘ 3Tgf wm ^ •qr ch4-4 i R4f % •qr 

fcp -^f <^|4<c1 37^^ 11 

4. aF«n^ 4»4 '- q T d 

3T«T^^ yrm-ii -^rf^fw % 3 t«2t#t, ^ wt-wtf: 
rH^5'i«t> H«s<n Rt>^1 ■^n ©qf^ ^ TT^pf aftv^n 3T?ifhT?«T 

3^T^R F "O^rTt yiql'Jiqj 'Jilt'll I 

5. ^ ^ fH^Pw 

(1) 3^r^4^iR4f % 3TWT^ RfiRd ^>111 "HFri-T^F^ f^Rd ■arf^T^ i w 

H^iy<4^ % ^ -F ^ ^ cTt <t)'4^iR4t % ^ 3TBq^ R^Rw -aTteift fm i 

Riq Rt" % 3T5?TR ^ 'Jllii.*ll i 

(3) ^^ ^^7?# R^Rw F 3#T^ 3j(k cbijriKl ^ ^^ -qr tr^diyw RiRtirH! 

^ ) ^Frm-TT^ TR^cT 3^NV'4<+ I 

(4) (i) ^ oqf^ — 

(^) Rt>^1 omRkI %TFfI8T t^qi5 "^iT^ ^^tTR t^, Rji^q)1 ^in=1d 

3T«RI 

(Tsf) 'jflRld ^ "pr Rbtil oMRK<%'?TT«r1^qle ^TTR ■^, 

"3^ TR Rl^Rw "R^ ■'Tra 3^ ^RtT : 

Ri^Rw "aTf^quO FT"^^ oqRw 3«n fqqlip % 3fRT'q^?gjR'FWJ^^^^RlRl 

3T3^t 3frcwf^^^%3^:q<4T^F f, ^ ^ FTRpW % ^11 

(ii) ^Inwh 

%F ^ '^qi ^ 3p73t q^crfl Ri^Rw "F F q>4xii0 3i^^ql-II % R^Ri % ^ ^ TJ^ 

qlq«ii y-^d 4)V(I l - 

6. ^^dHMH 3fh 

fqpiqn 3 ^ <jRnRafd Rt>41cii^R^qi F? WR 
^ #Tt, ^ 3#rfFm ^ iFi 17 ^ 3^^ (1) % 3fFt?T ^ Wf-Wf F RrRr^rfRd ^ ^ I 

7. ^FTFTWT 

®Nf ^ R^ew Ritfl 4if oqRw 3^T R^Rw % ywiq % RRFff 13 ;^ "^Tcff % R>41 4^ ‘'i^F FI^ ^ 

f^:3^T%fFt^^%^f^'^3Fi^»T#Tt ; 

F7g W 1 f^ ^ % 3TFT^ 4' 4)l4yFn 4F!T I, <Tt ^ 3^ ^ ^ 3fR q%^3 ^ ^-qra 3^‘ 

^fl 
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(i)| ^^^ sRcft^T|T^TT^^ 

i (u)( •£( ^ TI obif^Rl T^^ 3igr«r % 1^ Pl'^rcW 

'snf^^fO "girrl^: i 

(iiii q^ rH^PcW t#% ^ 

^P)t 3 |c(RT % ^cSI41 ^ I 

I I 

(iv[) (^) ■2IT 3T^^^W •^r ^ T^ ^ ^ 3T^’^ % f^m T^, 3IT5 t^ 

"SRI "Sl: ^ % l^irr «RF{1 44^Ml I 

(^1 ^*cj4[ c|i4^l0 RrirH'^)lM'H^1 "^r [^tll ^ ^ Hc{)’-i<i MRcftyr 

Tt^, |W inf^T^ ^ #T ^ ^ "an 4#fTT I 

Tnffci^ ^ -^r 37^«r % ^[tb •qr % 3 e^ ^ qr^rft i 

9. 


(i) i'qf^ fH^nw 3nfeT0 ^ TP? "^r, "^Rlt 3TflT3RTft '^T <+4 ^t 1 % TBl^f^PPF •^’■^ ^ "cit ^ 

arf^Btift •?[ M4-eiRl ^ ^ Tg?F?t ^ r<4 [ 4 i i i(m i i 

* (ii) ■qf^^ ^ 3T^t?, ■qf^^TfeqMw -3^ argH? % ^m, Pr^ ^nferd ^tp?^% 

arfiBllft -qr 4j4x|Kl T ^ql^T ^ % ^ t, :— 

(qij Tit^ tq^q^ "qi^ aqpjqq^ ‘?F>4^iTt % ^T?q>t TT^ 1??^ ’qtferT ^qiT a?*Rn 3T?% ^ 

: tt^ ^ ^ ^ ^T^ni^T ^ Tsn TBnft f I 

(Tq| «fqi qft ^qr q^tBq 1qp^ "q^Iq^ft 3?f*?qq^ "qr qpf^fT^ % "qp?^ "^j "5^ "^rft "q^ qr "qc^fioffcrcT fqjqi T??F»qT 
: "3^ q^lHq tqp?! qqT *n 1 ' 

10. qjfeTT srjci ^ qit «Hin<i 

(1) (qi) q^'ft arf^J^q^qrqpfqTTt'^^tqTfl'^I^qTarpton^^^qrrqPTqq^% 3?q^'5Tf^%'qf^'^1q^f^3nf*?qiT^ 

qft ^ ftr ^ qtf^ 1^ ^ ftf 3?qqt ^ftqv^ T?%qT I 

(Ti) qtferr qjt arftfaiPT a^qP? qqq? ^?qt :— 

I (i) l^aTfqqqd ^qPT^ftrcftqq^, aftr 

I (ii) 1^ q;4qift % -RTq^ ftf T?^ I 

(n)!l^ aqTqqpRt qr 4>4-=ii0 ^^-fcirnqq i(Tsr)% qq^qrq^ft, qftfqrqft qrift 

i1fi^ fqft ai^qljq % ftqq % <st<jq< Tqp? qq q><.ii "^tq! i 

(2) j3q-f¥^ (1)-4 aqrfSpq ^rft qfqfB qpT % ^ ft? qt q?l^ arfqqq^ qr qqfqrft, f^RT% fqq® ar^qrqfqq^ 

qqftqrf^ ^if^qq t, fTgf^ qifqqqft % fdPsid -If^ ^ ^ -^T^Try a^qqr rqpm q^ ft Trftpn aftr 

arj^TT^rfqqr qqftqif^^ qr qriftr ftkpr ftft aftqetiKl qr qjftqrft 'sirr fftqr qqr cqpiqq qq qfl^ ^ qtfsriiqq qqr qqiftt q^ '?Wf, 
^rq qq> ■s^ qpq qrfqqq^ si^i Tq^qqr q ®h? f^qr i i 

TWl*?ui : 

M[ft'<^41 arf^ehi^qr '=h4‘cii^qft I4cif^<i qr? fq^i mmi'^ qjq^qiKiJi qqPfMi qqi'^lqr dfi4> 
fqq;s^:;[Viffff?q? =Hi4ciir^qiqqfq^qft^, (ft-^^iqfqqq^^3Tfqq^qft?TqTf^tqqT^q^^ [l4r4qq %qq?qq%f^ 
qq sifqqqft ftr qqfqrft % Iqq® ar^wrftqqr qqftqrf^ qft ciP^n qpq qq^Tn i 


( I 
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11. 3ffW%IT 

(1) ^ ^ -m 60 ^ 31T^ ^ ^ ^ ^> 11 I 

^ ^ 31^1^, ^ (2) ^ w w^m ^rft# ^ fan ^ ^ 

3Tru^-zn cH4'-4lO ^ 55^^ 3TTg^‘^%^‘m^'^f 
4t WT ^ 11^ 11 

wg ^ 4^ f^ % cT^T 4t<3lfwd ^^{ ^ ^ ^ 44irH<^Ti ^mniT, ^ 

3ifq^ % 4 ^ ^ ^ #r^ 3^k % TiFi^ 4 T^ ^ ^ %feRT 4 ^ ^ 1^ ^ ^ 

3ifi|chl0 ^ 3Tfi|cf>i<| % HIH*:^ 4 rfll % sliN'i 3^^ Ch4''lf<l %■ HIHci 4 1^ Rgl'^ % «l<|sl< ^Tlfifl ^ 

I 

4t % (2) 41%iT-ni^ TiT3^ % 31^ 3Twra % a^T^ ^ zn 3T[^ ^ 

%Tq:^TT^% 4tcR31tZT8^%fR4^T%f^4t^^f?^f^37W|T^^^^T^t3^^T^3T^3|T#^fq^^1T4ti 

7j\; ^^TTfgRt TR ^ ^ ^ ^ 3TWT^ ^ 371^ ^ ^ ^ | 

(2) 37WT^ ^ ^ ^ rfh 1^ f^T^ "5^7^^ ^Tf*# W\ ^ ^ % 

^7-rqfh MH ( 1) % 37^7TTT ■RI ^4^ ^ ^ 1^ "STFr '^Tf^ ^ I ^ ■?lf4f^ 31r?1^ ZH 

^4^ % TniT^ ■^^Erq-'^TErq tr ^44r ^ ^req^ ^ t4R^ifr?r '^441 

FI Vi) 4) I »i 

TR r^Pi^H % ^ 344^n4 ■RT ^4 ^r), ^TR-fMsi wt^ ^ -qF# itr)w 3T fi|ci i l^d i^a7T^T^ 

^-^#1 % fqs^-q^ % 3TTfi3^ 1^ #n I ^ srfwd ■zn RTF % 1^ ^ %4) 

3T^ arteta ^ airg ^ ^5Fn t, ^ ■R^ % 34^ #n I 

3T«qFJ-3 

^-1t^, '^iftvJdl, R^lntd 1^4 yrMM^d 

12. i(m~ft^ 

^ im TTc^l^ 34^1^ ^ ^f4^ % 44^14 ^ ^ frr-wt TR TTT^ i:sn^ Tsn4t'q^ 

■^rr^ 4 T13T 'JtlC'^ii 4)t "3174 14^tfT?T ■^STTI^FTR) f^fjTT 4t4) I 

13. qUnoai 

(1) 4NT'3R-fqr'1<7H (3), (4), (5) 34( (6)* %'3R44f7T«IT4t4sinFR^-FRZTtR^%qT|^f;f^T^TTl4j7r^*% 

ar^r^N aTftT^Ji4 "zn et)4q[0 % tt? 4^ 4^ 4r 4=n^ ciRvJdi 'Tjf^zTT TT^n 4^ % ar^TT^f^ 4^-'^ f4rt i 

(2) ^ qRodni ^r^q)’ ^ 14nT tit^ aRtTOFf R7 ■^TTTrrf) tj; 4 ^ 3T?RR "tor ■STTtniT 7T«TT Ft 

arf4=hiRql* "zn ^4qiRqX 4t HiR<Mi tt, 4)^ hR^iRici fet»qi ‘snrjTn i 

(3) C^) f4r4t4^ziT^H'lHi'i4■R^iTTarRj^jiff"znob4'<:iKl 0iRviHi’^WTTaF4^'ZTT47rRTiR4^j7T^14gf4?T 

^ niOig % 4 ^jTTT^ft I 

(■Q) ■5r?iaF4Qr4'zn4?T^T4H4FRT=i4^f4FiR^4t‘ZTTaTRizFTr^t^344^4t'ZTi^T4gT44f, ^aq^RTFR 
qR'^ddi ^4 •I'JHI <i'i'41 5^^ 4) 4q*f "zn 4 d'lqH qR'idcii % ^’<;4 4 ^4 5f(\^i|) | 

(^) ^4^''j4^4^'zn4?rRn^4FRR4^f4FTR^4t'ZTT arf4^'q4)^ arfiT^-Ri^j^m^tt, 
ciRvjdi '3174 4taFr%4^"zn47 hrtr, 4ft 4)'rtfft 4t, %f^ 4414?4f4 Tr 4■3TTti4^i 

(4) 4)‘»j^^a7l4^FTFT7§T3IF^1?t4^4^TFZT, 37Tr4RjRTT4f4RTR, ^fRRTRRTR, Rt14^%f^RTR7 29 37^, 1980 

%RR 47j?n TTRT. 2/17-79-37R. 37T7. 4). ^ Rf5,qifcici 44)f4cr •^aiqiif RJ) "INf ^ arWO; ^ 1TT4^ R>) 4^7 Ro) 4^ 4 4, 

FTT3T y<4'^q^ ^jt ^ddi 4 <j'iqi) qR*=dfi! Ro) ^T^THT ^F d<5 ^TTTFT) f4T f 4) aTf4q>lO a^)vz^ ^73TRiR cirq»icil'l 4)^^^ 

1(3), (4), (5) 3)4 (6)] % WTR7FT^T^%f 4R7NB. IDD. RRCBD/2050/316 (SR)/2000-03 13f^F^^, 2002 

^,7 FfdFTTfRfT I 
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'1991 11-3-90-3TR.^.'^, (l)^^ 

^ ^ % 3Rpf^ a^iT^ ^ ^' 4 0 1 1 (41 -m 4.^TjiR41 i ' ^ wr ^ i 

i (5) ■^n ^'?RMH ^ ^ pf 'm 'iF^T:Hr<4l' ^ M<¥1i ^ "Wn "Wl 

'i'1'=hl 3lNf^^ir ■%■ '4ll(<n I ®(^fl^ 1^ -Mfc; ^IHI-^ 34Rf8iRT % cl^cl ^T?ff f^M. 3Tf^^^|<t ^ =ti4'«<Kl ^ 

^TMfer 1%^ ^ ^ ^ cilOo ^ ^(4 mR iJ6^T ^ 'BTRf^RT -STJ^ITRt^ 3T^^41% 

^ 3JT^ TjiT ^^5^^ 

14 . h^IhRt 

! 4cti % ^cjRi4t| '411^*1) 'SfR 4t 3if^aKRl "m eh4^i4 f<+)4) ^ ^N4 M^lwfa % sif^^rR- 

«'^dl % I 

: 4ct) 3Tf^qi|R4I '5^1 '=b4'^lR4t 44)"ird<H 45*4^4 ^<chK SKI ^iRiRimh %TKT 29 % STJ^IR'^^fspTTjTT 

fT^T4t 3T3?IK^ 'Silk'll ! 

15. yr^WcN I 

3lf^^tt)74 ■^n '^4'qKl Ri4 4^4 ^ ^ttopt "4 "4 % f^ Ri^<w "n^ 

^ ^ ^ ^ ^WTR T«1l4l4i<u| f%4t 31^«1 ^ 31^811 % aTGJiqh ^ ^ 

T8||'11H'4 ^ |t>l4 ^ mR^IsIT ^ f4)41 4t 'HHM yr4l«jRlcl fW)<^l ^ TRuTT % I 

3?Kim-4 

aiM<«(, 3i^?mn T^ 

16 . f+tfl 3 ifi^^FT^ 4 » 4 ’^ir 0 4 ®(i 

j ^ ^fr4^ ^ ^ ^ ^ 3fR-3^ ^ ^ ^an ^ 

fTn^T4^^f^T4^‘^^T13T Tp|] % Ri^^m^IhR sfR TSJpT ^ 

^?l^fll 3(^11! 

17. r°lffl^4f 1^ 3nt?ff % ^^TfiTcq 

%F ^ “yc^ 3ifq^ TH <4,4^414 FI ^‘14 <=i)>^ ^an 4^^ bi^^cw ^Rw4i ^ 

^M'M-'H'jj^ ‘'TT t4y. ^4t 3TT^?ff Rl4^^1 ^ 4t Si^MId-l cf>Vll, [4*14> ’^IRI--'Rt^iRi, Pl'Kii) ^ fH4^'J| "4 T<ai MMt "^'1 

18. *il441<<ni ji’iiK <<si4 ^rr siRic^i 

yc4ch ■^n '^i4-^k1 3Tt 4 ■4441 ^iPif % hIhc^ % ■44ai ''j4 'nt^i^t^RTT «rtit <<^<11 3fR "zn 

pT ^i'ImhI^ ^ ^ % t4r4t ^ ^4-4i0 ^ cr ^ ct^ ^ 

% 3T^ ijrRi^riTJT ^^ -sfi^xT^ ^ ^ ci^ ^ aifajcFiT^ct ^ a?iHT 
^^qJ^^%1^3if4^ch4^Kl 4. 

19. 441^«(Ci4 ^ SiRhc^i 

■ 5 ^’^ ^ t4wj^ alR ^ wi Tim 

CI<^k 1 ^M<*|R}4|, 4^ % y(^4?f % ■^TT*I ■^-■^ Ri'^I'cJK t^WTQTH ^ ^ 4 mi ! 

20. 4Rs43| 3Tif^^ 4lM<ni 

^ 4^ 3if4^ ^ ^4^ ^ ^ % ^^T4f % itsm ^'?ii >t%4t ^ 3qTf4 % 

■Rn; 4t ^i3| ^ "^i^t 4'aj4 % f4)41 shii4'»i ^ 'afM«hi4 ^ ^i4'JiRi«h ^ Ti^nfw <+4^1, "41 

TOfT 4 3lfq^ 4^1 

21 . sTfNmt ^ » 54 t 4 k 1 -^m % O'jimk ■^n Mir<ciir<+ 4’ wr #n 

44 3if4^ an c6-4^^ wt ^ ^ •R^ % f4=rT 44 4t wl fOT^Tcirq, fl^mn an cHi4d4, ^ ^ 

4rR4tntj ?t an 3^t?rf4^, 41 T4t^, ^ 3 ^ arjdai an aim ^ 5 ^ I 

^ an ^ ^ f4# yiRlRl4i an ai4^ ^ ^ Rlf^fcaich, 

°hdlrH4i Hi^fr1«t), ^^R’l'=h, *44^ 31*1^ t^IHlRl*^ y<J)f^^ 3il^R-HaF ^(4 7l4 4 31*41 ^^7 "^T^uTF% f4 

■Ryan h§4 I 









['TmilI-T3ro:54] 
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■qr^ ^ ^ ^ ^ ^ #m ■^ir ^ ■^rnr ^ ^ wif^+id srt ^ 

f^’^i 

■prchFTwr: 

(1) 3lfKRn7t^ % hRc<I< 4>t^ q(< oq|ql<^?Fn%^'t>4^) <^tRTeFnlVH 

^1 ^ 4)<dl % ^ ■'?F ^ I 

(ii) f^F?fi 41 hi ‘O^Mt ^ “shHl^lH T^Rft %^ mR<^K % f^)^ y4^ % o«<I4(< 

Wdi % f^M, y^K 4i'<^ % ■JTHT 'alH<*ll I 

(iii) ^ •<JF4wd ^3fk ^ aify^’TR.'SB '4»dsiiJ ^^%ftjqpi, -f^^ 

fqT-qT3T^^>q^%, 19S6 (i956 ^ 1) ^ aoHH'-q ar^ % 3T#t d qvRT 

%, 3T*T^ qilujprqt^ y4t'^*?l % fViM, % ’(f<i^ch<’J|, xdcld "^1^FT 'I^T : 

qr^qpft^ 3rf«rfwT, 1912 (1912 qq 2) ■qr (r<^Hq y<^ti 1^ c(pi % smN xPsir^^Yfd 

%etTIMT %, •3it 3P|fvf^, I860 (1860 ^ 21) "qi dWH'q ftf^% 3T#T 

fr ■qr %¥Tt ^r$R^=h, ^^ur'id) 'm h^m'<f'r 1 7^fqfd % "q^rcN "qi ■^* wcnti 

(iv) 3lf^dilO qfl di^'dlO ^T?iTqqif<i|«FlO ^ ^dl 'Hl4'4fd«F ‘HV^I^ f^M,3{q^ 

^ 1%rii tttt ^ T1^ qff I 

22. r-0 ^ m Rm \Mm ^ deT #n ^ aMft*lf<l ^ ^ tsFR? 

% ■qPT^ y^fVd Pdf^Firffl '5RM % ii^d 3l^qfWT 7^ I 

(2) ^ -qr ^ f ^ ^ ^ a^^[qft5qd w t ^ ^ ^ ^ w? FT 

<^dl ^ 3Tfy^"^rq^f cl^ FT7?^% 1^'^?RT?3 ^«h«;i< 3fiT7^?iFT 

3nr«iTqn^ ^ -3^ FT arjjflwdiwdi ^ft ^ we^ t: 

MT^ WT qif^'cFiil ^ % aifa^ -qr d» ' 4 = dKl ^1 qftff^ iW ^ 3T^;qfigm ^ ^ -sit P^m 

w1<^i4 SRT fd^if^d '»iiq. r 

23. 

■qf^ ^ ^^f«^qq7t "qr ^F^f^ 3T^ iirq^ ■^‘-q? aqfw^ ^ ?iT^ ^ ^ t ^ ^ 3F3 t^ 

24. <iMgH 3fk <^'4 ‘^><^'^ H-uel 

(1) ^ -qr 4i4 - ^R^ q ^ wf % M iirg^ ^ ^ 3T#r^ 3if<^ r([ cf, - 4 - ^ Rt ^ ^ ^ 

^lir q ^ -srq^ qft^K % f^FRft TTc^^q "qr sqqqi •srtr «t)i4 qR 7^ f^Rft spq oqf4d ^ wIehK 4i7^ ^ srjqfd 4di i 
( 2 ) 3lfRqiRt ^ TTI :— 

(oF) <^^'4 "i^T 4dl ^ ’l^T ^ q^'*l d?1f 4«F^I*^dl; ^ 

(^) I^'qT^%Rl?n-f7dT‘qr7k^^,^^ftRiq^^, qcq^-qT^Tqrq^-^e^l^qfJtl^ST-q^TfiTtTni 

W r^^tH'^H %^ 3741, •^^3lfW«r 3lfqpRq, 1961 (1961 ^ 28) ^‘t I 

25. 7^T^\?N[f3n^T^’7?^tiTRt 

dit^ ^ 3lfy«FT^ qf 4)4'dl0 f4>^ 7R®rr %TSiqjt, ^^<1, '5lfd'jfd4t ^ 14)^4 f^R*7 qft tl^i«li'4) d?lf «bVll : 

[4[h4h f4>44 '^f f4>4) ^ «h4^f'0 3iq4 d44i •SiM'fi yHiP'i'^) fd4i?i 4en4 didi 

•I^T 41'*! '*tH<MI I 

7R«F % 7eT3F!, ^ ■qr ^ ^ ^ ^ ^ %Fq qfRqi ^ % wte % 

-RTIT qfn^ I 
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THE GAZETTE OF INDIA: EXTRAORDl 


[Part III —Sec. 4] 


26 J ^ ^ afk ^ TO ^ 

; (i) ftr#■*n ■qr^3i#fw -zn -m ^ ©qf^, 

I • 3 R^'^’#TT- 2 TT 3 Tt^ 

^ ^ ^ 3Rj<!« ■'W 4 ^ ■qrr ^ 

^ ^ TO ^ 41^ 

|(iii) f^'5f^%WT^^#TT; 

;(iv) ^^ ^^^■qrM3(X TOSTCt^■q^^3RT^ 

^ ^ ^qf^?RcT #1-^ ^ ^ 3?^ 

i (V) T7OT 3nf^f^ ^ arjtifn % ^=n arrft 1^ ^ 3RT Bqf^ ^ 3nf8i^ ^Twicna^f ^ TfR^ ^ 

^ "qr tf^ if % 1^^: 

3lf«|QFT^'?n <?>4 xik 1 fsR^ ^ 3TFS?Frt ^ 

^ t "qr " 3 % ■?TO?n t, "SIT f^Rlt ^T 4 <cfR<<*> oq»Mi<l %irM atIK ■'(aiffl yt<rl ^ 3 ^ t ^ 3 =R^ Rp-hI Rrsfl ^^fj^Nlft 

^ihHarfim^TOnt: 

"sm 4t ^ ^ t, 3T^ ■'H^w SKI R^u m.'m ^ ^mncr ^ 11 

(2) ^ 4 t arRi^n^'*11 «*) 4 ^k') 

^ ■ T^ I r 3TteT^ qi 4 'qKl :te«iiJ«i Tft, WT UlRloBlTf ^ 30 ^ 133 31 f^^M< ^ 'SR^t m f^ )t« [ 

^fT^^ 3 lTr=i«iK«iif afT^f^sif?T^^«n^%f^ wif 

f^far^ tciT 1 "^n l^qfRcT ^ -qTcn "^n w?-#rt % 4tcR arq^ ^ s^mif T?in t ^ % 1^ 

fcT'iol'^iiMH ^ I ^=2irq]^ if ^Rcff t, “ 3 ^ aRafer ^?qr ^ 13^ 11 

^^^<**11:—T^iTOT% ui^Ivsti 3Tf^^ 3!srai^fr4^^ 3te«ft -HHijii ^sir^ ^ ^ 

^ ^|[RvRt ^4*^^ ^ «sii<,t 5 ^qnr ^ ^cn ^ 3 ?fti^ ^ 1 

2 :—3Tf«RFRt 3TTO^)4^^’q^ WI% VlcR jR’q ^ if 3RW«f 
3iml44fl) P ■aft TtRn^ 3mr<^t4 ^sir^TsT^ ^ «qpr if t? 3% sj^lci f ^ "^r arqf ast ar^ % 4t<iT ^ ^ ■gsRr ifi 


27. 31 3fl< 

(1) 3rfywt 3iaRT <!b4^i(i 3mf ri^PsKt 5T PfHf^Ra?! % ^*4^ ®#n fir amf ^ i Rd4)' q? 

^<4rl|d7t^^qRfcn3;^ rqq<u[| il^d ^7^ 

IC^T) 3^?RTrc|<ltid^fTin<T'«n 318^1 

i 3RI «nRci 3ra?rTi»if%; 

j(^) 3TI^?RT pcl^ltid 4 SIM <iM^cW 3-^% ^^ifHccI ^3Tf^ -m tTl% ^ 

if-smi «Tq 4t t; 

(tt) sKI rq<ltidifw<T3frc <iM^4d ^P'M if FnfHc«| qwT ■qi3^ ?[R13if^ ^ mftw Ti^qf^ : cTSTT 

(^) 3^ ?m ^ 3ra^ "5^1 ^ ^ afrr 331^ thjt 3T^ ; 

■q^ 3Tfw[^ %4, ^ cfT^ ^'31^ ^ eiT^^‘, ^ if ^ianrci FT f^[Rpi4f % 

fe^f^^H "^^df % 3|^^H fqq<uil y^d <+^^n IW Ricfi’^fl ^ 31|R<141 Oldo 

% ^ if ^ ^ ^ ^ RlfH ' ^H ^[Flf[ I 

(2|) 3Ici^3rfW^'9RTar4'3^^%30 3T^^^q^'3RT^^ 31 ^ 31^^TK •g^, 3T^ 

(3I) ^ 3rRi^^nf«rsFHt 'T^ ^5nw?i % 3itii ^if-j^r 31^ ^ift^ % ^ 3T^M 

■q^J■^t^^, 1FPq-1%f^, ■3>7?R'?nf^ 3T^'^ ^?jt 3Tf% ap^ ^ fTOH : 







[‘m 111—7^4} 
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3Tf«J^ TJ\ c^^TiKl ^ ^ ^ ^ 'JTf^ ^ ^ #T--^ : — 

(^) o?t 1^ ^ TiiTXT f^ra% ^«T 3Tf«J^ % 3nfv<5f)Tr<2fi "^Rtr H ; 

(71) rn^PHci ^ yrdfed TqT?^n7^iJ^%^r3mT3T^mf^ 

(4) yr^ofi 3lft<chKl ^*-HrTl y<4f^ yr^oh '^-‘^ ift '^TSJIT 3JTf^=bKl lit ‘^’TT 3T^ "FT 

^3% 9R«:<K^H % ^ ^ cre% -FTH ^ ^ ^ ITT 10,000 ^ i\ : 

^ ^^ ST^ TO ^ ^ ITlI #T--^ ;— 

( 13 ) rH4fHd ^ yfdfecl ^TO^ 3RT8TT^i 

(5) '^4'iim 1 ■^* "FT^ sTflicbiO f^r^t ^ ■?ff? '^tftpt 37t^ % .'SRT 

tlRTt 3Tfl|cbKl 3Tfi^^ sh^'^lO ^I'cJef 'H^-Hprl liT, '^1%FTO'FT'377% ^KT 3TFFT <it1=h1 Hti^l hR<^K'»1'1 

FTftcT FT a^f^m ift Ff ^ 3TT^ % 37^ afk 3TT^t^lf^ 37^tT % ^ ^rnjyf tr^ IJt 

FIF FiT ’H'ftcii % I FfF ®NP ski Fi?T FFT ^ Ft 'J77 fFFFH '^' FF i^tcit % ^ f^TF^ F5 'H*Hltl 3Tf%F ift Ff TTTfFFT FR^ 

■^1 

28 . f^qiie Ml4<it 

(1) (i) F)t^ arfi^chiO ar^T^ Fi4fk 1 f?Rft ■^, f^IFFiT fIf ft Hpi) Fftt^ F Ft fFraiT^ FiVll afk F ^ fFFTf 
FTT^ FTt -Ff^ FT^; 3^tT 

(ii) F7t^3lflJFRt3TFFTFT#FTFaTF^'qtFFTFrFt%^5frt^'^fFf^^li^'^F^fFFT^Fi^3ftTF'^ fFFT?’ ^ 

Fit Fi>MI : 

F^f^3Tf»JFTT^3TfiT^Fl4FTftFlt71F^(1)FT7in^(2)'4FfFFlf^Flt^ ^tFFTFFIT^FT ^IFTFFIT^% 

fcTF FTfFFTTft 37^FfF ^ FFIFT t F?T^ !?■ FFTFTF ^ : 

(FT) '^afTfFFTTft3TfiT^Fl4FT^3ftTlFFTf %^FWTFltFTT^^^FtFf¥F (F^fFFTFTT) ^^mtF'^fF^ 
ST^FfF ^ ^ FFTFt t; aftr 

(71) ^ FR^ % 3T^ 37T5iTR f I 

(2) FfFfW •3Tf?^FTT^3TSTFTFr4FT7t^f^ ^ <qT^FTFftFTF^ t, tFFTFtFTFITFT tFt ^^ 

F^iF Fit "T^FFT «NF Fit ^FF I 

29. FT^ 3TFFT <4S*flF FTTUF ^ f^TTFFTT: FrfiiT^T^ 3TFFT Fi^Flit 

(1) •arf^JFTTft 3TFFT FFfFTTt ^F^Fltf^ 3Tf^ % 3T^F7F ^f Fl4 % aTFFT F^FtF 3TT^ ^ 

■p'RFFR fFiFl WFf ^ 3TFFTFFT^ fFiFl WFf f", a^qiiO 'gTF FFT FFFit HkhcikI ift FlftTl 3TFFT^^77T MtHdl 

FFTTT^ 4><^ Fit dlOi<a ^ >^4t FlftTl FFT a7FFT ^4t aTFfF % ^tTTF, ^TTT ^SiTR FTTFFiiO ^ id^^l fFFT tFFtfFF aTFFT 
t^FTFFTFtF HMl '*im,*(l : 

F?T^%F77'3TFfF^7TFF'4fR7^tlFtiF^,^.F7FTTOTt, F^fFfHFH 44 "4 FFT fFplRt^ fFFt?- FFT ^TTTTTTT I 

(2) •3Tf«^FTT^ 3TFFT Fi4^k 1 FitFF-fFfdFH (1) ^ aTF^fFFFT FTt^ ^IFH FTT%^ -ar^r F^ ^ ^7'Fr4l'MH 
% aFJF^ ^ ^ FTF^ Fit Fftf^FfF ^ 3T^: FFT f77 fF^^fl % TTFF "4 % FFT ^ 37FfF Fit WTT Fit 3TFfF 3TFFT 

"FIF "4 HHI "FTT^ ^ arjHR fFIFT "FTFTTT I 

■'JF '^FF FFT F% 3T^HrF '^f4 F?i4 arfFchlO STFFT Fi4f|( 1 Fit : 

(Fi) 4 ?f 4 37FfF ^ ^tTTF ^t ft: ^ FTFTTOT t; FFT 

(•Q) ^ STtM ^ ■gFF iro TOTT t STFFT WT FrfFFITTt Fit 3 Tf 4 ^ ttFTf % FIF4 ^4 3TFFT 

>F I F I dF ^ 3TFFt aTFTTF FITFT4 ^4 77^ FIT ^ t % F? 3T^fFF aTTFFF FIT ^ F^‘ FTFT FFT t 

flFTT% FfTTOTFFF 3^ "FFTFF Ito FFT FT I 
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THE GAZETTE OF INDIA ; EXTRAORDINARY 


[PartIII—Sec. 4] 


^ t 31«TcfT ^ ^ t ^ ^ tRT 4f felt ^ f 3IT t, 

^ ^ ■Ram t ^ 4* 3mT ^ ami ^ ^ an t, 

■R^^ ^rterd mr ^ aif^ tt 4 arTtimr^ ■m ^rc^mRt rt «fT^ i 
(t^D ^ ar?!^ 3R?7 Tirf^^ ^ arercfi rtr^ <ii<l<a "4 arfEifif^ ^ a«n^ 

aif^^'H'Ji RT 38 "mr ar^i cii^]^ ^I*ii i 


(4) ^ arftimT^ afl^ratFmft ^-f^H-oiR (3) % ai^^rmi "4 ^ t a«n 

<1^1 1 <14^1 arw ■^nm t arftimT^ -m ch^^kI a?! "gaa air 1^ "rnfm t, ^ 4f 


($) ^ felt artor^ 3T8T^ ^iiWl ^ t aT8T^ arte-RTRI 

RTt^^airiFR^awf ^fearq^ <441^1 aTT^%mTT4feRa4[‘#n aT«TcfT^TPJ^ felt ^fel ^ ai^RRJT •£[ TSim fell #TT 

im|r %, fsrfWi 22 ^ 4t ^#t, ■R«n ^feifn^q % ^feni ^ fe arfent arsr^ air % fe aijqfm 
#it "mm ^jftiTTT ami ^ i\, f-Rfei ^ 'wi ^ MRR^rd4f armi ^ aife fan -mm 'mju \ 

30j-n^Rtf^ 4f vm Tr<TTRT ■afe^ 


ait^ 4t arflj^THt afSTsn eti4'qi0 ^M^lfa 4 ai«T^ Trsntfam' "4 <HiV)4 "4 mrt H^t ^mi af^rar ’FR mRm<^ f^icTT 
■feti Hsei/^t^ af?i^ 3E57 ■^sihRt t^^RRt ■Rrmpi % ^ R* ct^fi i 

^€fli<rianf^^f 

( 1 ;) ^ aifwrt, ^ aflgtfefe^ arfvfeq, i947'4 feFRaref % aT^“mTfe[’''=T^t— 


(^) ^%^T4fe4t'5Tt^aTf%Tf^%aT4'4m4mRf,'^feltRll^'RRaT8T^^-tR^-4Rf% felt ■RFIRR 

mi'R^ ^^^^TarcfT-R^^-^amiR^^aTSTmai^^naTaT^-^wamiaRW^^^SR^^ 
^tm I 


(73) feltaFffetmt'Rm■?icffaT«M3FRt‘4m?raf^'R^«RTfeltfelt "si^mi aiT*iPT 

318131 felt ^ ■4 a4>RH l, felt ^ ■4 ^4clld ai8TaiT felt ftwiar, ai^lfe ai«i3T 3i^R%l ^ 
aRm I 

( 2 ) ait^^iRfet,aT8i3T'q<Ri'RqTmR^^^aii4aRmt"slt^sR^^feife‘*aFfe:*'a)i'^amT 

■q^pl^ t ^ ^3 "4 MH^R ^ ^ ^ 4i4-4l<t ”3^ 31«T3T FT R«1HIMH 'R mpt aiRH itm I 

(3) aitf 4)43 I <] felt an ■r^ ^ 3^aT8T3T^'t^1^r3%‘3^^3fR'nferf^ RR3'mt!l’jRWR3 

afesm % fef %, 1 PR mt %, TP^f % ■fern % '#44! %, ^ifeifer ami 3 frt3 ■^rfi % yfn^n^n 

■^1 

32. ^TTWtm 

((i) 3lt^ 4t aTfeTRai«13Tm4^R^'5nfeTR'mt^3T^qf3%fefeit^3fe,'RfRftT'm'aTfeTR^aiT^tfe 
feft ^ te feRi^ R'^ I 

(iu) (i) ^afeiaijiiRT^Ti^^^fT'SFt^ Htarfent amT'aFffet^'Rl^^^%^'mn^ 

■mt, TF^'RlimR "m tm mt •RtRr'm felt mpt mt aiidt^m '3^' i 

33i 4Nr atfertt aiw ^ 4f 4 »i4§f'r 

(t) mt^ 4t aiRfet aT8T3T 3i4fet "aifent "mt ^ fe 'm fetf arR^fe i3fe: ^ 

3it!m •31 mt^ WJi-T? ^l3)K '3^mt7n'maR4 nuiH R’m^^fert aT^aifeift aiwaFNRt^R^RH'R an^lRddfert 
RMT R1 Rc^FRt aii^l'Jl’l R RFT H^I c^Ol : 

RRg 3 F ^ feRR feat 4t ^ ■4 felfetsrcT 3T #11 :— 

( 31 ) aiRfet aT8i3T3iTt#t"m"tm^ai^felt aifeRt ami3 i 4^34■R^iRi ^■31 ‘31 

fsm o3fe 4 ^ ^ 4f ^ mt "^tfet ^ ^ ■3R% RxqpT xf afimtfe 'RRfRT ^ ^ “fet atR arflRgiR^r 

•51ff3 33 felf aT13fe; afR 

(^) ^ aTf333ft3f ai8TcfT 3l43lR3t % ^ ^ 31T3tfe W3TR3 3313FT 73^ 3M1 ^R3>K ^3t3iR 3^311 
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(2) (^) ^ ^ 3T81^ ^ 3781^ ^TT "^IT aflSTc^^ ^^ 

TI^-zn^WT-^T^'^F^I 

(■^S) chl^ ^ 3fTf%(<^i^ 3?*^^ fWi'Hl >3'°4 il5 c||^ ST^T^ oh4^l^ tHn=hK IcrifVj^ HithI rh*-1 

SlfM^nft 3T8j^ 377Zll^ c^ fc^ ^5^777 I 

34. sHijqNH 

*’ ■ , ' 

^ 37f^iTt 3 t«ht «^4'c|| 0 ^Ni sr^fhi Rindt % ^ 3^^ f^dt % fdi< 'sra 

■'7^ 37^ «1I50 'Sf’TI^ SCiqu^MI 3^k "d ^ 5<nqi^ ^ "SPIRT I 

35. ^ 

■^>1^^ 3flfef){^ 3787^ <^4^I<) 77^ "SHf^lTt ^ ■’^ '3{;J*^fd FWi'HI ^ i4^K % fc^ i^l?<5h) 

^Ami ^ '^'<11 *T^ nil'll I 

36. ^«*if ^ 

37f«7^ 3T8pn oF4^k1— 

?TT^1^ ^ m ^ 

(73) 3IP1^ l3RTt "RT^^ 3(fWV 3PT^ 37^ ■’T^sJ 3TO7 7%^ 3^t7 Tn^^Tpfi 

^FrfsJTf % ■'Tim ^ ■^f ^ 3#^^ 3787^ vJRT m cRF ^ ^ ^ ^; 

(7T) •4(^■4^f^«^; -qR jn^ ;3^N^ 3781^ ^ tj^qf ^ -SR^tTi ^ 

(’ET) ■# ^ -^TcT^ 41l4^rdc|T ViJ^ T77 ^3^71^ ^ fm I 

?77f^% 174l4d %feR “Tn^^TS'^ST^” (I^RT^ 37<Rtd3^, ^^^7K727f%f^ 

37^R7 ^ af^T "3^ ^ 77^7^ ^ ^ 37TJ7f^ ^ -ST^Rf^ 3JRT %, 3^t7^7<T77, ^ f) 3f7f57^ % TTT^RW 

■5R ^Mcfld «b<^ 37*7^ 37^877 "57^ 3i7 ■H^dl % ^ "3^ 37^ 37^*7fd ^ TTTdt % I 

37. 4^€d 

dilf 37f^<»)i<l 3787^ d>4'c(l'0 3 >t 4 7*1^ "'77 l3R7t "Rf?^ % 77787 3d7lsH "^iT "371^ 3^ 35^771 

7R^Nf»r»l: 

f77f¥H3R%y^vd4%f^”#T3f3)^”Tf37r3^; 378737 37S7r3^; ^ 3731®d)3 3?Tg37 oi73?R ^irfi?^ f, ^ ;— 
(37) !^1k 1R+ -PT^ 3^t7 3^, 

(73) "#7 3T^ 37t 373 378737 37^3, 

(3) 4l'i (.r>id 37^f4d<7i, 

(3) 37lf 37?^ ^Tlf^ f^7373T, 37337 ^ 

(■^ 37lf 373i^pft3 '9177^737, '4^7335 378737 '^-‘4^7337 ^£^3 y<j)Id 377 37737^ I 

38. 7mf733f 

■^77 377373 % ';^qcif l3f333t % ''J3(T7F % ^337, 3737 37l| 3Tf33777t 378737 «h4'^Kl ^ f3f333f 377 '3^^733 37737 % 378737 
37^577, 37^[j9Jc7cn 378737 f3f37733r 3?lt37 % 378737 ^Ni % %cit % F7f33R 3787^ f?7% % wfn<^ci 3774 37737 % 378737 

375977773 ^ 377 3774 37T37 % 378737 37373R cp f3v74 3774 % 4t4t %, *114 4t 3^ ifllPw^l 4[ [=♦>'41 733^ 378737 37f337 377 4t4t 

■^1 ’ 

1. 3lPl3irtt 

(37) ^ ^ : 

(i) R7^37T37; 

(ii) 7Ef34t "57373 "Tlf^c! 37 Xf^ "433^1^137 ft37 7^737; 

(iii) 34t=7f3 Tt37 7^; 
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THE GAZETTE OF INDIA : EXTRAORDINARY 


[Part III— Sec. 4] 


(tel) ^ ^ : 

(i)j TH 3TT^ ^ ^^ 3nf«Nr?Tf=T^^ 37^: %fT^ 3T«M"3^ ^ ^^ 

(li) ys^H ■^TT 3??^^ Tf^-ilPT ri-^cri 

(iii) '3Hr'iqi4 

(iv) ^^ ^ ^14)7^1 #fft; 

(v) 



^ % 3?4 4f ?tt1^ ^ ^\fz 4f ^ iiHi ^srmTTT: 




(li) 4i 314|^'4 5^4 % ’31I%TR ^ f4>tet 3Tf4«blO % 4cl^ ^ 4i ^ 'Jllil; 

(lii) %tet 3Tf^^ ^ 3T54^ ^ 1^1^ 1^^ ^ ^ ^ ^5T5Rn t, WTE=l 3??^^ 

4E^ H '^' ^ ^ f^rer^ %T!; :j^ 3T4tTJl w ■5TT^; 


(iv) ■'T^F=rf^ % %TI ^fRq 3T«M 311^37! % ^raRmHcn % ^ ^ ^ ^ 

3Tftl^ ^ ^4nrd ^ 378^1 ^?87f^ ^RdT; 


(v) ^T5RTT^^^T7TF^PPT=f^4r^^T^f4R7t37teRt^?77W^'^f%^^^^T7T^^I<=l4d^^^ 

: % ^ ^ -271 ^ % 374P^ TTRP ^ ^ ^ WRTto ^ STTW 37^87cT ff; 

(vi) ! f4Rft37f?^^^,^f4Rft^^-qT^^^7tM^imh%^l7n‘^T37d'^’T^f44 Pd^N^'^Irif 

% fd^TET^i' fr^TRl "Zn 37T^?ft % 37577R 4^4) ■'7T yrMiq^i; 

( vii) ^ 37fwfl ^ T7ftTl^Tgf4d T7T 371^ ^3E t 4l ■»3^ ^itera^ ^ 3R^7T^; 

(viii) 37f4'^[<1 fFTlf^ : 


, (^) %tettef^-?n^RR%37d4d%37^37Wf|^'^t%^%^37f^i7^^^37^V%^R?7ra^^T7T, 
1^R7% 1^ ^ W 87T "qT ^77^ ^ ^ % 37^7777 ^J77^ 

(71) f^rfl "TTf^ IT "^RR % 37?Ffl f^Rlt 37f^T^nfl Ij), ■JTT'TTf^^lT IRRlft ^Rlf % 375^1R; 3^)7 

(R) 

■TTtI mP^; 177 f^r'iHH % (^S I^TlTsl'J-s (i) (iii) 4i r^PiR®* RhinT c1Mi 4 '^1I^M ■!■, "TT^fVcT 37t^=bKl 

15 37^871737^87 3787^%7t^^ 37^^i7^77^ 

irf^nfirt ■^, % 377 ^ «t-ciN in t^Hid y^d “^>74 m - 371777 nt^ 3^)7 37f4ohjl74f ?t7t" 5175 ^f^’nr^ «ra7i hr■' 77 , 
ifl 4^471 nfTd <t»<4 1 ?^ 775717 37f8Tin7( ^ f^CdK %1T 'nm.dl : 

flT^^flf4f^l4^i^l^7TTT4in^ 37 t4^^ 775717 34 ^ 1 ^ %F7<TTW%77T«rfRf7gcT4[t^^nW3fk 
fvTfeTT "4 STlten H 37f4in7l l44r ■^TTT ^4^ 37l4?7 yiRd f%lT 3^7 '^77^ 'aty.'f) r^Tl^ 477^ 1777 

STTTET 37871T ^TtM ^ TIT^ 1174 3^7 3711T1r 4 1#7T 371777 7t : 

17^ IF 4t fir i4| ^iri Ii7i4 3m^Hjcn f" ifi; 

(i) 4;4 RTRFTl "4 ifl HFTIR ItT^ 4) F^ ^jJTclT t', fr^lTTT^ 3787 IT ITlferit UT ^’'^■R1T4 H FTT^ 3^7 


(ii) 4lj%37fnn7ll4liT7^1cTT37T4Tf47T^3ff7tfl>lTf"f^I774'F4l)iraR3f)744^’l^nR47%TTi4R4lT^l’JS4i“lft 

4i 1FT^ t; 3fr7 






[^FT 111—71^4] 
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(iii) ^ wail % aqq^ ■^f ^ ^ ^ ^4t4iK ^ t i 

n. ’ ^4 ^k1 

(^) : 

(i) 1%^ 

(ii) f^<>^ yfo'^d IdHun otxii; 

(iii) 6 Mil'll^ «sni; 

(T3) ^ <li<WK % f^ : 

(i) 

(ii) ^dH«^r4(^feqf)^^f%T^snT; 

(iii) (q^q ^ ^ T^; 

^n*! "^f ^jhI; 

(v) ^qj ^iqoq % ^'3iMK%1^n5 3iqVqcii 

(vi) ^^afepfti 

^ f^ 'jnR ^ ^ cTHT^ ^ ^ 371^ Tm yirN4)Kl % % ■?7m%fT§?T ■^f 1^ ■3ITI3[JTf 3fk 

^tHl <^i 31!^V1 Riflad 3ETRWq^ 4)4^|0 ■^1^!T'3TT^%fs|'4l Mlfw d?Tt^‘3nT33TT3ffT'3Tra'^^'3m^fir^%-^^ 

3T«1^ 3^T^‘ ^ 3Tq5fT -qqli^T '3TW tI ; 

^ Mt ^ ^ ^ ■=!^ t, 

(i) ^ *HmtTT ^ft ^ 'SfraT f, ^3T*T^ ^ ^ w\l^ ^ ^ t; 

(ii) ^q) q)4qi0 ^ qcii^Tt W^l fq>qi % f^TR^ qi^^iqK 3|)^ q)<;iTii< % IhcI'I c;u5 % 

^)?T "W 3^)^ 

(iii) qi^qiO^ ^H^qq W3Tt ■:ftf^% 3TtT^'3^-^ 3n^ ^ I 

39.lrflF^^ 3 T fts | ^M I 

38 ^ 37^^3^f ^ ■Snf*?^ W( ^ 11 

(^) 3TmR^3Tfsp|iT^ 3T«T^^r4^^^cTWn'3TnTt, 

^f;3Tq^ 

(TI) "31^ 3TftTq5T^ 3^FRTfM^3T^^■^f^^fTFTT7p^t; 3T81^ 

(n) '5TFT 3TfW^ 3T81^ =h4-dl0 WR ^ 'W t; 3TW 

('^) 'Jiei fqitll 3F7 q)|<.u| qxil 3lo6(q5iRch 8^; 3T«J^ 

(^ ^3fFT fqPiqn 38 % 3TtT4cT «fq>qi ^P^d o^iq^lRqi 8TT: 

■RT^ "RF fqPiqn 38 ^ 3?^^ ^ 3rf^rRnT ^>RT ‘^f! ^q>ai % "3^^ ^ % qiK^jff ^ f^rfe^T 3|)^ sff^ 

%^RW^TM^5TraTtl 

40. «rr^ % ^ifqq virqiql'qq 

f^rnRH 38 % 3m^ 3fk 3rf^[ ^ Tlf^ 3tfdR 3T1^ ^ 3lf^^ ^ 3^f%^^ ^ ^ 

<i?f^<+l'0 cIRm % f^rFT% fq<?^ y[q>qii("RR^T ^ 3fk q>4qi0 % hih^ "4 fqi^l 3TfV^rrTt ^ ‘RcRT^tf^TcT ^ i 

■RT^^t^TrW3Tfwf), 3n^1^fr^Wg3TRTlf^ 3PT^R^3^‘^ Pf dPd^rqd RT 33TTT 3Tf i<q> l R4)' ^Hf^d , ^ 

q)i4<a fqitfl 3Tf?T^rRt ^ 'iifnci ^ ^ i 

41. «mM ■sfra 

FT ^ ^ I'tT 4t, ■Rf^ ■^ % 4t 3 TRj^ 3T«q^ 1^^ 3 TRt^ 3fR.'qHRT 

■?TRR%?T ^ ^ 3RTTfeT f 3ftT 3^^?irafw +4 c|! 4 WH ^ ^THt t 3fk 3T«T^ ^ ^ f ^554f afR -qm^ ^ 



14 


THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III— Sec. 4] 


^ «Sici yriVehltl, 3lf^o|i|(l 'Sfk ■3?*i®RiT Tils' tH«t)Cll 

% 1^ et)4^i0 3lk "3^ '’tt tiini'*! 'Sir^ 

^ 40 % 3i?nf?T ■sfra ^ ^ aif^ ^ airfv^ % ^ 

litntr 

42. ig^ 

^ Tiftjfii n»>4) ^RT % 41, Pi*^RiRs^ eTnj^ '^Tft Ti? sird^ cimhi "sirtt % 

3?«T^ w irf^rna^i ^ -qpiT TiTn %, 3?«rfcj[ :— 

(i)i '»I5l TT?" 31I<1 m C1MI*II '*1ICU % 3?*4=II «t)4^l0 SUpRTTIT T^RTT % 3TEf^ <itl4 ^STFRlftR) 

4><|-4K 3?*l«l! ^■3fR W4^ *4r<w4f ^^ 31 Wm<1l %3TftT^ 

3?«raT qi^-qiO f, STsrar^r^T, 3?*J4?T^7FI‘^f, 3|Rt4f ^ SRT ^R<'MM44) ^ '=1^ "SIT 'H<*d11, 

'Snrt^t ^ '*iM 31*1^ ^*504 SUTTPt 3?«<qi 31 '<i 3T^I^ '=h\ 

■^fWt ^ %; 

(ill) ^ Rh)^ ^ <t)<.^ % «i|t;, TT^W ^ ^ 3rf^eh|() 3!T«4qi «h4^1'0 % 3ijsfii^[*i«f> 

H I Htrl l <MHd l t, ^d4>dl 3ITTTPT 3? e mT 3RI 

^ 3rtii^>iitt 3?«icii «*'4-4r^ 

(iii) Hd4)di ^s{\^ 3?8im 3P? yiP^4><% >^4 ^iP4;titot^, 

7FI ^ '(i4f^ 4)4^|0 % yfsih*il mK*^ 4^ ^41 ^ PiPi4*^ % 3R!4<! Wn 

31I^«KI 3T8r^t m 4)'J1'1 41^4)<11 3ll4l*l SKI 'ilfHtI f4>4i «lf®W ^ 414) ^ ^<tnll % ; 

3rfi)«M4 3 ih41 RhI^ "r^pt '?nf^'^)!'0 ^ yt^<i «h^<ii 3frc T|5^ Rm)^ MiRi«hiO trt % Rui^ 
•RcT^Rn 3|T#I ^ ^ 311^ 3T«im 31RW(4) ^ ■qpi^ eFIT^ % 1^ ^ t 

3f[t fqPiMH 38%3 Rt 4<T'?^ 3T«<qi qusi d'liy.'SJTRI <1i||l^'5rT4'q[T^'^»i5 3?«raT^<J^ -Hd^xl! 3|l4l*l^l 

TPr ^ ^ ^ TnPtjsR^ Wti ^ 1 


=f»t^ 31R|^)T^ 3?«iqi «f)4^l4 W^nrff^'^tqt'PPlT >11111.'» T|f^ "3^ WraRf^gPT'I aifsrfWT, 1988^ MRl 13,14,15 3fR 

16 "^I^TR^iRIo 31NT1Rt^ ^ «»>|4 Rhql ^ 3Tqqi “3^ 3i jRia m4I'J1'1 %‘RP^ 3?st^ ■^fFf f^TPI % 3T*T^ 3ijrqo 

3T*l^ <i«^q ^ 3Pl4t >iRw4l ^ yqlM t^TER 3?«|^ ?ifq<l4f «RT yillM f^TER %! 

43. !^4IA« w "PT mRi417 

'Jli^ % y4)'J|'i 3Tf%RfiRt 3iqqi q)4qi4, "R^iW TinfM^iKl ^ ''j4 3T5*lf^ % qchld ^ <»R<|| I 

44. '^IPH^PtI % ^ ^ r il l WpH^ ^JTpTITf 

(i) 3T«iq( qi4qKl ^ qjsi'^K % 3 ii4m ^ Riciqil^l^ % Rih 4 3Tf^fi^f^?n ^ 3ii^ MiHi q>< ^ ^ 34 

3lRifeRi<i? ^ 3ii^ % h^'4i<i^ 4t 3 h j^iiHpiqj q>4qi^ '4i(l «si4 <T*n I^IRIRT q)<.4 <iqj <!*IT 3^1^ 44u ^ 3Tf^ 3{l^^ % mRci 5)4 <iq> 
f4Rl(fe l^ql'JTi ^ 4qi "4 ^Ri 'jiii^mi I 4.^1 Ri<nRq<i 3lR^qi!0 3Tqqi q)4qi0 3TRiqP4dl^ <ii4<si '4'4^ 3ic|^%f^T^ Rh4) ^'^iKi ^1% 

(iij) 3lRl^)Rt 3?«|^ q)4qi4 Rl«4> Rk>* 3lj^»tlRiq5 Cb4«ill( 31RW1 % 3Tf%<qf4<H |dT<lla "4 "=1^ TTHT 

'»ii'(^l mIcJ 'sji^^fiitiRiq) 4»rt^ii^ q<n<i) >1^4 4qi 4 *n '^iq <iqj 1^ «h4qi^ ^PIRT 'jii<i 1 % 3fR "3^ 'PT 31 (dM 3lT^ 
hiR4 '^'^RRTT I ’h4Ri<T SlRraprt 3T«T^ q)4qi4 3lf%<qr4nl ^ okIo % «n^ ^cR 3fR/3TsraT 'T^'5ir<l!'=T^ I ■4)rt^%To 

5^4 3irnR 3114^4 4> hiRci 5^4 <iq» q^ 4qiPi<^Ri ci)M%^^*inii ^ Rm. ^Rfi'Ri^PT 3T’1^^^^%ri3t4ti^'7> 3t?RH 

%l ' 


FT^Nr 




l^ffPnPn^ ^ % Hcbdlebiui a^R 3M<H ^4 ^IMH 4ciif4<^Pd dR, 31 jjfiwRieh «ti4o(is4f % i<i ’5)4 a^RF^Tntent ^ 
3tRpT 3n^|% MIRci ^44 <iqj 4qi '’lA I FPlf ^ ^14 4^<.*1I 3eKi yiRiqjf'O % 3itdH 3ii4?i % 31^4111 I 





[^111—73^4] TO^: arar^JR^ 15 

45, 

Htitnl arfV^Fl^ 3T«I^ sh4'qi0 "SITf^^^FT^ 'SRT t^cif^a % I f4(ri«i'i % ‘^tTTT, 378^^ 

1 ^ aijtiK ■JfSTRT ^ ^35^ ■?tRT: 

1. 4|fl|4»lfl % :— 

(^) ' 

(i) Pi(n«i'i '3R'^^^?R3ni/3'^aff%(ohT^ Pi(H«i'i'3)t n^>41 

(ii) — 

(3)) ■zif^‘3lT^lf3j"SRT 1/2 a?f8<chT^ Pi(ri«i'i "^it 

^ sni 

C^sf) *(1^ f^41 ^'jI' 41 gici '4icfl % aiM<*i 41*1 Ri'^, *j<i^ ^ i/3 aftr Pici«i'i 

ar^fv 1/2 I 

(^) ’T^ 

”3)^ aicifV % fViv!, wls«h^ 'Htii TT*i[ ar^ 

(37) (i) alk(ii) taftr ^ amr ^34%aT fii<=hiR4f 3T3TTO3 t 

I 

2 . :— 

( 3 >) 

(i) Pic1«ll % cfN “W*J^^?R3n 1/33>4'qiO aiO<a "^4?^ 3T^3T^ aira 14)41 'ft 

X3»K 3it I 

(ii) 3»t 3T3f^ % — 

(3») mH; aiT^ Sfcf) 5i<| '>tll4l^3t *J5rl ^^4 3511/2’^3?' oh4'qfO Pici®i'i ^ aiOo"^ 4$^ 

^7^3T ; 

(13) 1^*F3^%3T3l?I^lJ»i’'^^1wft3^1T^33 3J43RtaT33Tl^1^3rfM^ftr(^)%Wn^ 

^5^ ; 

Cn) 3r573(r3 »*iicO '5RT3i\'^5rRit% 3|(T'33?T "5^ Piooh*? 3T Hgti) 1^ 4i4'^i'0 3T 3 

311^, ^ f3»t IJlf^ 3Rh§r ^ 3T33T fRTSR % ^ 1^^ 34 % ^ ^ 4t 31^ 

■^, 3|3 3IT3 "if 3>43Rt 3T33T ^43Rt % 3jf3l¥3 % 3?rrJT 3Ff if, %R ^ 

1^1 

W ^ 

3»t 4*jy[ a(T3f^ % ^t53R, 331 3T^ 3^ 351 fp«i«(, 3^ ^33 3T ^^iRt) 

'STO(3»)%-33-13F5(i) (ii)(3») ^ t ^ a?33T^ ?4 % 3>44 l fi ' 4 1 3TWI3tf3T 

^13131 ^inpIT: 

31*3 ^ ^ 3lf^?3»1^ 313»43T^t 33 33> "^^RI 31^ 351 ^Mnn 313135t^ 351313 3^ "^tRI 33 335' 1^ 

3tr 31RI3 3)t 3t33T-33 3^f ■33?1W13RT ^ 13? aPT f|53|3R; 35Rt3R 31 ^13133 "^f 3^B3lt : 

3i*^3yaftit^’3f^fTgf333>tai3f3%^N33?l^air33>Rt3i 3>43 k 1 aT3*ft aifii3f% ^ an^ 351^ 
%3)113 ^3lf3^?1 ^ 331 iff «f33»t 3)t Hl^flSf ^ ^4 35t^ ^J311I 3313^ f331311^311 

46. fr?f33 3»t 313f^ 3ftl «*35 HI3WT 3iT Pf#)H«l 

3^ ■sr[ftf3>Rf, ^ IRTfit H33 ^ ^ f^lf?f 3t «i3)Cll t arfiiraiRt 31 '3^4311^ 35^ "^aiTIl 3% alii 33 aT3f^, 

13343F f»i<nf^n 31, 4? tli3,3ft5lf®T*ff, 4f 3^3^ 441315133 4) 1^1331311^531 cVii, %■ 3^3% atm 351 ^331313531311^31313^ 
affi f3> 3f4 IWT ylf33)l(l ai»331 (34«< ’4311 iffai1^3n43l41^R313n^l3345'Sr3I34 aif33)Kl 313)4314 ■^44 
“3313 3% 3)f 3I31T 351^ % 1^ 31^ 4t313i^ 133 aT3l4 "^3% ^113 3)1^ aifiiebiO 313)43141*Rl3313l3 t", "43139i13 

311435141^4,33^ 311^3^3131331 33331%334 3R13m^3f4 ■a4-43iaf1433ff313 351^33T^l 
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47. 


^ 4)»4'4K1 ^ ^ rcirH4Hl’ % 3^^ WT^ ^ 

^ FifWn^p ^ ^*41!^ ^ f I 


(ii) 3;n^ % 3pftH ^ ^ ^ ^ ^ ^ cTT^45 ^ 48 ^f ^foftT 3Eit#!T 


^ ^ i SlMldl'M PcIxlK sftr 6 ^ % ^f[cR vlM^ckl 

3^T^ 'snft' I 


48. ant^'infw^ 

3Tt% ; 


(i) ^ ^ ^m.J|) ■3IFT ^ R^VtchT ^ ^r^Pd ^aiPT Tnf^^ t ; 

(ii) % W ^ ^m.J|) ■31^ ^ 3T^ ■??aiR yify+Kl f I 

49. 

yri)'^ 3FTtc1 % fc^ f^TRfHfePT ^ Hldi 1%^ 'iflQ.^ll : 

C^) ^ PdRad'^^^f'^Pft 'iNT ^ om<w^ ^iNif4«6 R^hik ;'i«<;isai<'^'g^ 

#Tt ; 

(H) aftr TTF^ ■'jpt ^fift ; 

(tt)| 3T^^Tff TIF^ t^ff^lf^ ; 

(^> ^ 6qfai< T ^ ^ ^^i 


3iKn^ V 

50. +<4 

% 3Tf^ ^ ^ I 

51. ^*11 Pm ^ wp^ 

(i) ! ^ 3Tfl<et)|<l "JIT =h4‘4l<1 4qi ^HIKI '?1w[ ■!■ '^cR 3ftT ^ '^fTQTTf ; 

(ji)f ^ 4<=<1 ^ [4)41 3lf%<«t)|4 "m % ololw ®f5<, '*11^ ^ [V’mRi ^ ^ 01^0 ^ 40*1 3^ ^Hl'<1 

(iii) ^3Tf^^-?7T<*>4'4Kl%^iTPT^^f^«4ft 4o||t*>ld %^knT3cg^^5mft t, ^cH 3fk ^T|c^% 

^ >3114^11 

52. ^ci'1“‘jl|i& 

Ph4^ etd'lHl'l 4 chhm % yc4ch 4^1 yc^cb fqP'iPloii 37^^ % "'R ^V(1 : 

^ 3Tfi<«t>i<l "m ‘^4 ''ik 1 ylA^ ^ <7 iki[4<^ 6i4<si % "F^IH ^ ^ h5ciI fliOo ^ 4ci'i<^n& 

'^l^f<tl t" I 

3T«imVI 

aftr +i4!if«i Ti 

53. 

iMwrf % ^yprf % 3TK2T#T 3Tf^7^ ^ PlMPdflSld WR ^ fPTT :— 

C^p 37T^?f^lT^ ^ddl 
(ii;) f^TmrftRnr 
(tt) 
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(’Ef) ^^|iMKU| 

(^) W^3flT5Ff^ 

(^) 

54. ^ ^ {f l fai ilffV4»Kl 

^ ^ ^ Vlf^^ 3nf%T^ ^Ft #fl t 

55. ^ H*!! ?I*n ^r^<f»lO <1>4'mO ^ ^if^ 

(i) 3Tfq^n%'^ ■^■2[T^T'=T^ f«ti4l ■H«f>a! f" 1^ 3if^qi4ai 'it y«M< ^ ^ddl 

(ii) dP^n 'HH^ "^jn^ ■’R R7RR 3Tfi|ct)i<l i^T 0h4'^Kl ^1T?iW?nf^=t)Kl SlKl 4)t4 RT ^diMi 

t : 

^ 1% Wl aflter^ RT •5^5qT^ ^ ^ t TTt ^ 3TR^ 3i^ 3TR^ ^ 

%R RR ciiwrc|+ T3^ ^ RT^ RTR ^IT I 

56. 

^R7RRT3qf%T^RT*4x|K%^^1%^y^ri^M0d3RT«n^^1i^4»l ^k1 
31TRni'3T^ ^R7 "^iTT^ *n t 

57. in *4^10 % 1^ ^ Wli»»l4 ^ 

Pidoi’iml’i 3lfU^iT^ RT <»i4'qi0 ^ «Ftt ^ ^ '»m<'!l I 

58. 3rwft*T^^ 

(1) 3!TftjgnflRT Mrwr«*RitR7 12 ^ 3ii=hr^=n ^qiai t: 

RIT1^ •3Tft?^ ^ 3iiofif^4i ?ft ^ ««t>nl f”; 3^k 

R? 1% 3lo*ebRI ^Icrl (^dl -I?! '^il'Sl 'SllV.Mli^ C^di 

®t<3«t><, ■3f]'q; | 

VFT%%RR^f^^^^^miMirr14i 3TTE1R RT Wl+l4 #t I 

(3) ('^) 3lfV'^Kl % HiHcrl SKI 3Hi«:tilVH«h 3RT^ oOhkI 3Tf^RT 

Rt^ RfTf ^ '*l|l(jfl I 

Hf<®lfn^ HfiMI ^ ^ I RF oiIhiO fRpRTR 60 RTR «i)hiO ^IhI'STI %r '3if^lR=W I 

(4) 3RR)f^T''^^3R^^TR-f^fRR ( 3)('^) ■^RRlfRRfftcT'^^'fRiRRR62 % 3TcRf?Tl^?lR S^TRif^RR?S^kl^rfRRR 

63%3Rrfd I 

59. PnitNlU?R!K 

(R») f^«RTM*llf^*l<^3rf5rTRft'5mftt : 

(1) 3qfRRJT^RTRRf^^^R7'^%11 f^%%RRRrf^%f|^^MRTfWT^RnRTR#TT: 

RT^ RF1%%RR»T1[^R7%'»WR^^ ^ ^RiV^MIRiR^R^’R ft RTI 

(2) aifR?PT^RT^4Rl^fR7lt'ft7RlR31R^'5Rr3Tf%tR?)RlfRRjR'^^'^#Rf ■^R)fR3IRR'^R^iR?tRlfRRiR 

RiT RTR "^IRT I 

(3) fRRtRlfRRnrR7R^T^RRTf 3lfRR>T^ R^ 3!TRfR%f^TRRftclf^RRT RT% RiTFR>RR"FIRT I 

(4) 31 fRRJ^SR, 1989 RR^^ 180 ^'RRfR^t 3TRfR%%R PoIVltllteR'^ sftri 'dHdO, 1990 ^ 240 STRfRRT 

RRf Rft MrtTRR^R RJt RT-R^ 

,S7 7 ^ljot>-3 
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(■^) ■^IHT :— 

(ji) 3qfti^’qT=h4T^Kl 
' 11 

^ii) "3^ 31 ^ ^ 3T'fi^c^R ^ t Tq-fM^PW (73)( 1) ^ ^ ^ 

: 

FRrcn?i i 

60l 

(p) TTc^ 3qftT^ •qr ^4-g<r0 % ^ laft^ aiftwif ^ ^ ^ ^hh fafdX sir^ 

'Ji'i<^4 3^ %) f^ "^Rj I 

Op) (^ ^ ^% ITc^ w ^ %1? 5/3 ft^ ^ ^ ^ ^ ^ laft ^ ^5T#■511^ ftl^ ^ 

I ^^4lHlO^^/^54><rl ^^■^^ftra^’^ft^ftRTTTzntl 

(fe) 'f^/4rseh<n ftr?!^ 3qf%T^ -qr t 'qr ^ ^ vm ^ t, % ftiq 

3fk m ^ r!T^ ^ IJc^ ^ % ftpr 5/3 ft^ ^ ^ "SRI ^ ^T^qft ^ IfT^nt I 

(|^) ^ 3if^^-qr ^r4^ ^ ^ fSRT-qrftRT-sn^Ti t ■21T ^srrat t ^ 

RTF ^ ^zrqr ■qr ftjqr "qq? % ■qr ■jRqft "ij?^ %, % RTF ^ 

RTF 5/3 ftq qft ^ ^ qftfRt ^/^5q;'(H ^ q^t w^ qjt sr^qft ^ i 

(ft)^3lfqqRtqTqi4T^Klqft3I5qftqftqTfteftqqjt3;Rr^qjtqtqiTt^/^f^qicl^^'*^-ftq^’’%‘^^rqHT 

w t, 3R# qtqj^ ^ m qRT qft^ift qr^ ■3R^ qtqrd ^/^tfeq?^ ^ q?t sifqqjqq 10 

% 3^Kqqft * ‘ % TTq? % 37HK^ qm ^'Gr^r qjT^qr: 

(ji) 3^fqq^qiqT4^^tqT^^/^f^q7^^qjt 3iqf%I%^[Tnq;qr'q^qit'^'qftcTftqqT'gTqTq?T%q?T'qTq^l 
qft srfqqn^-qr qj^ftnft qrl qt fq? qft qftfT^/^f^qj^ ^ % ftj^ 4t qpT % qftciftqqi 

I w^ q^^ ^ 3T^qft ^ ^ m t TiqHlT t % 4)HKl/4r^obd ^ 13ft ’4 ^ 3Tqfq ^ ^f|qt ^31 ft 
qnftrt I 

(|ii) qqq q^ ft ftqq ftqr^ /fttqj^ ^ qnqn m ftt ^nift i 

(|iii) fq?ftt iqtq>l4fftftftlftiwq> ^^IRtfqft)cHI WHqqqJlftftftqr^/ftfeql^^Rqftt11 

(jiv) ftqft /APs'^iei^ftt tiHiftiqtfftT^:^^qt3iftftT^q?3rfqqnftqTqjftqft'^fq7^3Tmqq?Twqqq 

•5Rgq qj^ ft qj^-^TqjqT f 3R ^ T|;f 7!|)Tq f I 

: ij. ^3qfVq5ft'qTq?ftqRtftqTft'q?^^q^ftftnT20ftqftt'ftqTft/ft^qj^^q?TqTqftqTi 

lio ftq qq? qft qnft % i 

4 ‘' T'lyptw qftn'' ft 37fqqRt qr q)4qKl ftqr ft-gc^-^ q^^ ftftft 30 ftqftt ftqft/4rs<+<ri ^g1 qnqjqftqr i q^ 

^ **ftftftTfttqRh3’*ft^R3^ftqTqn^%g^^ 18 qi?q?t ftft qqj^ 3rfqqmq 540 ftft ifq? Rf^fftqrqrq^ 11 
37fiiqrft ft qrftqft ^ ^ qn Tqftq ^ ^ qqq Iftfft?^ ^ 3TqqT ^ ^ 3Ttft ftf^qnfqq^ ^ diqft ?nqq m ^ifftT 
fqfeqq? ftq qqq tftfft^ qqpq qq ft qqqrr qi qq qq^qi 11 
6 I 4 qraiftr^^ft t 

(ji) srfqqJT^qrqqtqftftt 3TOTqTrq^-3:^ ^Tq^-^’ftqmpftqrq^irftqRfttf ■qrqRtiT^ftqqft ^fkqqqrq 
ftqr |3Tqftr q^ «qH113^ ^ R?R qrfqqq^ ^ ftqftt ^ ftt ^qrftfftr qft qmr qrrm 1 1 qifqiFft qr ^ftqft ftt ftt 

■qftqrft 3(rqT«mqi ^ q?t arqftfftft ftRqq9offtTqTTqft^ftqTq?t^qtR<T3TqftrftftiH 36oftqft arfqq^qftftft: 

ftf^ qf fft 37TqqTftq? qftftqftqf 31 ^^ fti ft s^^ftqq ft fftftt srfqqjR) qi qrftqrft ft! ^ 720 ftq qft 3iqfq qq? 
3iftTqTqq ft^ qq irqiqT % : 

ft^ qf 3^ft fft aftqqjRf qr qiftqrft q?t "jqft ftqrft ftqrqft ft ft 3T^ftftq ft 3TKq^ qft 720 ffti ft qrq 3RTqm 
^ ft^ ftr qqrm t 3fft ft?TT 3f^ftqq ^ Rqq, tftfeRT ^ ft ^^ft fftir fft^ q^rij q^ q^ i; 
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(2) 3T^TS1Tf^'T^37^?lR^ 

^ 3TFt 3TOT*iTR^ ^ ^ 11 

% f^M, '1^1 ^ 'aiiv^'ll «l^l<f srftJ^TRt «1W ^^ 'SromR'n ^<^dl *i'5jO ^JIhiO ^ HtJ^l 3l'*l ®t»K*J1 ^ 

3Tiq^*l«h if 3rf^^iTfl <=f)4'«11<l % Pl<n^’T % 1%4^ "^IFt Mt, Pl^^fl ^ tl<=hdl f" 3itil^K''l M“lil 

62. '®1l*l>fVH*f> ^*IT 

I«h41 sTf^e^iO ^ ch4'gi4 T'wc^i'i, hR^k Pi 4I'^'1, Rh'41 sTf^e^iO ^ 4)4'diO ^ f^ldci 

■scn?^ ^ ^ ^ % 3T1^TR ^ ^ ^ 

^8TT ^idl 4'3151 "^n 'H‘?>n1 ■!■! 

63. TRjf^ l^^/PTfc^T 

(i) y^fa ^ 4 <<«h «<K 4 hpI^ fi<=ft 3 i=(Rt^ 4,*^ 4'^<.“sn ti^hcil 't‘ 3ifl4ci M^fci %^ 

3T^fy ^ ^|4y|c| 31®?^ *l4Min ^ 'HH^ ^fllfncl ^ I ['♦>'52^4t ^<^dl hI^CII 3Tf^«t)l4 <t»4'^l0 4'2y( 4*^1 3 |c4^ 

12 ■RFH 3Tf«I^ ^ #ft [ 

(ii) ■srgf^^^^t^3T^3JW^fl^^%^«i^te^iT5Rntf^'srgf^'^^%^8Ta7T^f^t^3r^WT 

4'^0 "si^ 'aiiv<<ft '3i«<nt> "^f 3 Ti 4^ % W)etii414f4)r««b ^ ■SWFFT^ 4cnM f^rm ^ i 

(iii) 3rfM^5Kl «»»4'«^i0 Rdich 04-08-2004 "4 4dichlci "415 ^ Psq^q 3T^^iT?I 2 ^ ITM ^ h4i^1 ! 

6^1‘ <61 *9HMd 

3if4«t)j'0 <t)4'^i0 "9^ 3'H‘^ 4^ 4cii 4 ^ <5 ^ ^ 3<h' 41 ^34t ^f^d*(i ommmci "ft "^rn^nt i 

3TfM^iT4 "^T <^>4‘4 k1 % 4 i<i'i Tjc^■ft'ift ■!■ 4t yfaPtl^4t ^ 44t Tif^M 4^ Ff4t "3^ ■^>4 ^[t4. 

3«<4I tJc^ % 59 %'^'T-fsff^PTH (^)(4) % 3T^l4l3 4(4^1 fq^'^iP^il^ (V^Ri 4 4^ : 

■9^ 3n4 1% 'h4-qi0 4^’^4^4 4qiP'i«jnit?ntiTt'^ (qPi^^H 59 %3^-14Pi -mh (^)( 4 ) % 3twi4Pt 

41f^ ^ •n^t Pd^^ i PfcidVK ^ ^ 3T^q % 4^ MRdr«* T4( 4r ^ % %i; ^fT?TB-4P^ #n 1 

^ 1TF 4t ftf 44 ^f>4^ % 44^ Tf ^ t4r ij^P % *+>ciw^M 3 ^ 4^ ^ 41 "nf f, 34 3 ^t% ^ ^ 

^ 3r44 % 4<rT 3j[4 Mtf 4^ ^! 

6i». 4N» ^ 3Wf4 % 41 11*1 ^ HCll ^'11 

3rf4«wO «f)4'«iKl 4^! ^ 4^ "nf ’t‘ 3194^ ^did1 % 4 «ii5< 3r743Tf ■ 9 ^ 

^Mi P>iti "4^ "9^ ^<sMici<i 4 «ii6< <54 4i 44 h 3?i4 <^m 4> f4rm ^ i 

66. ^ Trrt^ 34 t ¥t3T 

(i) 3Tf4^n4 "^T «»)4-«<i0 1^RT 3^1^71 4f^'ii 3?l% 3Ni^ t 4 r<;q« 4 3«<»>l ^ddl 3nt^ ■^Pp 1 

(ii) STfiieniO "^n <^i4'»^i0 '^<jdl %Pn<R hV «Ami 3^1^ '9^'^'3Fr4f<q« 3«<»>l ^<^d) STpRf^fPn i 

67. (()|4ilS(l| 3Rlf4 

(1) stfiiqiiO ^ <d4t^i 0 1^^ ohl4«^«l 3T^f4 % fPn 3Tf4> : 

(^) 4r37^ '^i 4 Pi^Pw 31 «tii4ye«i ^^ 

(T3) 4 (rfli+i '6l4iJg 'i\m'^\ 

(2) «6l4'ITr^r3TqPl4^3^#Tt: 

(^) 3Tf4<t>iO % 44v 4 "^Tr^ 4r n;ci4I 4 <smi wl-sohi f^4 4 3rf4^ 3T^f4, 34 t 

(^) ^i4^fi4 4)‘44^4'^r^4)‘1^'^4f ^ 4^^‘^'3ts^5T f^4f 4 srfVi^'^ 3T^f5i! 

(3) «t>i4iie‘*i 'HH^ "54 3TSlf4% <?I<H 3 TPi 45(0 ^ 4>4'4I(^ 3^^ITT^^SIPT'97 % 3i^tiK, 4) 41"^f), 

44 ‘91^ ift^T! 

(4) 3?pJ^ -m 4)4'4|0 ^ ST^CRT ^l4iJeu| 3T^ ^ WH WT 3?!% ^ 4 4)l4yP4d % ^ 

; 

"9^^ ^ ^ 4ir4ypsk1 ^ % WI^^PHeti ^ WTT 33% 4 i|4u 6^I 4 3?f %t '4|4 m1 I 
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(5) 'if fHR WT3^n1P^^^d ^^^ ^ ^ ^ i 

fTp=? Tf\ 4,1411^01 argfti ^ i 

: (7) i f^ -qr 4.4^ f 0 ^ ^ -qr 4^ gBT4ii^ui wr ^ f^ i 


3TKqFI 7 

68. fiftr w 

(1) 1 4?r^ 3rflT^-qT +44K1 =6"44K1 y4i>i 1952 (1952 ^19) 

%aq5|TRrHH|iq 4,4^H1 'lf^f^S44qT3^^|3#f^^oK4t^Hl afk iKI 

■3TT^ ^ ;SRT^ Tq^ 3rf4t¥w % ^ I 

(^) (^) 4)44K1 1952 (1952 4^19) %w4f%;jm4cT 3lfTOTt 

■qi <+i4'cik1, ^«w sqfqfqqq ^rt ‘ 61^’ SKI yqq ■^rfqqqt qq Trqtq qR% rirt ^x=hH ■gm ^qR qft q^ 
=h4qKl ^ -ifriRT, 1995 % Wqf ^ '^nfRcT #t I 

(45) ^ WR ^ ^ q^ 47H qto 16 wq^, 1995 qqrqt #it I 

69. <i4KH 


(1) ; sifqqq^ qr ^4qRt fq^qt^ifeq ^-fq^iqq 2 % 31^ qqqH % ^qqrq qq qrq ^ I 

(2) ; Rh 4 l sqfqqqft qi q> 4 qRl q?f <jmsh q)t xiHfi qj qt 3 qf^ 4 fqqq, 1972 % Tqqqf qi' Tq-l^EiqH 

; (3) %^ 4t I 

(3) j(i) q?4qr 3Tfqqrr^qT4)4qi'0f4Hrdr^df^qW4qqqH%f^qTq^ :— 

(qi) ■^qrfq^tqqr 

(45) '*Jr3q4 

(q) ^ fq:wqr qr fm ^qrRtri ^ ar^Mtf^ef fqfq^rWf aiftraRl % yqpjiqH % ^t^rr q? 34Ft ^ 

^ (Viq, '34?jq qi 

(-ET) qqq4qi^fq4q4 ^qR4%qiq cqjqqq^q4, qr 

(^) qqq^qtt’^qf'Ett %qTq, q’^q^q^'^qTRqrf^q^t^t^qR aqq fqiqlqjRTTT ■^■^qT4Tqif^q4: 

qrgqf fqr 4i<WK%qq4q^zTTi;qq4)4qi4%4Tqq4 3q'<Tqqfl4if^q?tqiqiq#t^qTqqTfqqTq, ^ 
■rtr^ 4 %q^ 34? qtRT qqi ^ 4>sNK % qqqn fqr q^t Mq ^ ^ i \: 

(ii) a4fqqq^qTq4qi(lq^t^qqqHqfl4Tf^,qr4qii^q4qfI^3TqqT6q^'434fqqi%:qTq%r<riiOJq q^l^qq 
'^ciH "tq srfqqrqq is %'4qq% 3T^41q^tqr : 


3 q^f^qfgtq41 34fqqn^qi4,4qRl430q4'434l^qfI^iJ^qR^tqtqf'3qqH%^430 
54 % %r][ 3q0 RTF % qft qr 3#f^ 4Tf^ qq qrq #n : 

qr^ qf fqr fqRit 34fqqq^ % ^q 4 4q qqqrq qRi %q qq 4qq q4 srmiftq ^: 

qq^qf 4tfqifqR4tqRtqT4%Rqq4qqqTqq^q^tqqi^%q^%1^4qq'«jc^ 3iJ^i«Wd!, 4q(^T^, cqrqqq 
qi 441 fihiF 4, ^iqq 4t niq^i 4 qw4 12 rfH) % 4 tqq 4q, *^ 51 4qq ( 100 %) q?qi 4 ^i*ii fq4q q4 ■sfrt ^qHPrq qqt 

3#qq?477i 
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70. 


(r) Tio^ 3^toRt^ in ^ 1 ^'htt wf ^ rnfeid^^ 37 ^%l^rgm 

"^^IH ^ +^il 3?tT ^iHi ^411 PiqW T®IH *1^1 ^ (it "3^ d«b fw«6 «h<.*1l I 

( 2 ) ^tl Slf^cbiO ^ ’^r^t^TRt ^ l(cf) 3rT3T f*fR ^?lf ■^4>l % 3^ y^^it ^ (1^ ct*t) BfJHfd i^7 ^ 

(1®? MR^ci'l f 3ftT f+tfl ^ SlftraFKt'^ ^ 3T^ 

fr^^ra TSTR f?7"5WR ^ tTfr<T(t^ ^ ^ BT^qflT ^ ^ -sm^rnt ^ t 

71. WHidiuft^dl 

72. 1^ f» r *|iiy W\ gfrc a^IW i 

(1) 3T«i^ m^-Tmm'^ 3T5^^Tiftt"sit^^ m f^f^qf%^jqsRif^d ch<'^ ^ T=t 

(2) MRcT 'm^ Mt sirgnRJiicn■qq^, tt^.^^ wr^t ^ ^ fsif^Ht ^^11 

73. 1^nn 3ik «sqT(|f^<n 

(1) pcifw^qiofd) % %qt ■^n f<^fHr-2w qq^'q f^, f«?rT-!7q, ’STMfq^q ■^n %qt ^Fm ^^ran ^‘ohcf^ ^ ^ -jwtr 
^ Poifmr^^l % 3TRq-Si ^ attr aftr ^4^iW qr firw 

w^%\ 


(2) fqf3T^%^m^'3qfqT^ 
Btcpf?! 1^ THRU ■qnt ■^n^Tit i 


3T5q:^-I 
(M¥w 18^) 
atfK *it M*ftqcri ^ ^rtw 


: • 
: 


. ■^(T^^RT ^RTcIT/^R^ ^ ^ ^ '=bHfil "nfR^Tt q^<W iHn)*'! «N), % 3jft3RRt ^ «h4'd[6 

% 3fr[ qfqcit xnqWi ^ ?ra ^ rh fr*# ^ ■^rcNf '3i?( <=i4ii<n1, 

^(^PHUidl ^81T iq#fR ^ f^T^nfer 3ftT 'fa I 


■^, c|b<d!/'^<d1 aNi ^ «f>Fif ^^R^ftld^Ftf 

^"5^^ sftT q (it doki "4 r+qi «(^1 sttr "q yoKi «N) % ^iTTt^K ^ ^ y®Ki ®Nt 

% eFX% •gfT^ f^RTt oi^Pdd % t^4it ^RTt^ ^ ^ 31^qj^ ycji'i I 


w^m : 
Tjn qrq : 
q?13FT : 

FRTT^Tfer— 

: . 

■^TT ■=Tm : . 

: . 
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iic^ ^ ir*PT frjPw % wr in^ ^ ^ I 

1. ft . "p/qrft/^^ . %orT WT t* 

(i) 

(iii) ; 

(iv) i ^MidRd ■^ntj;I 

2. 4 ^ "sitW^ t 3(|tT% 37^'qi^-sn^ tR 

^ «i<sif^ %f?n3[ vi'd^ciiiil I 

3T5H^-ni 

wf-^ 

t^wnr 

vm : . 

: . 

-tM ^ ^ % sn^ -q^rni ’ ^r ai / q tic ft ^ ^. 

.1.— (f^) WH ti 

^ ^ ^ ^ 11 ^ -^FR^ ...(WT).(f^) t 

.:.f.(W7) ^ fHHf^fisid ^ smr^ram t*ir %*n w ti 

:• i 


^ R[R 

PH^f^ d(0<si 

crll^"^ ^ <f)1(^ ^ t 


f./- 3TO^, 
3?I2T^ 

[ten iii/iv/368/2005/3rar. ] 
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KASHI GOMTI SAMYUT GRAMIN BANK 
NOTIFICATION 

Varanasi, the 12th September, 2005 

Kashi Gomti Samyut Graniin Bank (Officers and Employees) Service Regulations, 2005 

No. KGSG^STF/S-022/2006.— In exercise of powers conferred by Section 30 of the Regional Rural Banks Act, 
1976 (No. 21 of 1976) the Board of Directors of Kashi Gomti Samyut Gramin Bank Varanasi, after consultation with the 
Union Bank of India' being the sponsor Bank and National Bank for Agriculture and Rural Development and with the 
previous sanction of the Central Govemmtmt hereby makgs the following regulations namely:— 

CHAPTER-I 

PRELIMINARY 

1. Short title, commencement and applicstdon: 

(i) These regulations may be called Kashi Gomti Samyut Gramin Bank (Officers & Employees) Service Regulations, 
2005. 

(ii) These regulations shall come into force on 12th September, 2005. 

% 

(iii) They shall apply to every Officer and Employee of the Bank: 

Provided that they shall not ^ply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specifiedi by the Board to; 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a pei^n on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act,!976 (21 of 1976); 

(b) “Appointed date” means the first day of September, 1987; 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Manager” means an officer holding the charge of Area Office for the time^being; 

(e) “Bank” means Kashi Gomti Samyut Gramin Bank, establsihed under sub-section (1) of section 3 of the 
Act, 

(0 “Board” means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year^’ means the period commencing from the 1 st day of January of an year and ending with 
31st day of December o f such year; 

* (i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(j) “Duty” includes: 

(a) service as a probationer; 

(b) period during which an officer or employee is on joining time; 

a (c) period spent on casual leave, special casual leave duly authorised by the Competent Authority: and 

(d) period ^ent on training while in service, 
dc) “Emoluments” means the aggregate of salary and allowances, if any; 
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(I) “Employee” meaii& a appointed to of the posts specified in Regulations 3 (a)(2) and (3) and 
includes such employees whose services are temporarily lent to other organisations; 

|(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
j employee of the batik) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 

dent on the officer or employee but shall not include a legally separated spous^ 

; (n) “Officer” means a person appointed to any of the posts specified in Regulation 3|(a)( 1); 

i(o) “Pay” means basic pay drawn per month by the officer or employee in a pay sc^e including stagnation 
increments and any p^ of the emoluments which may specifically be classijied as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

i (q) “Sponsor Banld' means Union Bank of India; and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. it 

■ Ir 

J! 

CHAFTER-n 

CLASSmCATION OF OFFICERS AND EMPLOYEES, APPOBVaiVIENT, PRjCffi3kTION 

ANDT^IMINAIION OF SERVICE ^ 

3. passifi^tionnf officers and employees ^ 

(|k) The officers and employees of the Bank shall be classified as follows ; ^ 

‘(1) Group A—-Offiew Cadre i 

(0 Sealer I 

(u) Scale II ^ 

m Scale m 

with designation in relation to any of the scales * 

(i) Officer 

(ii) BnuichMmager 

(iii) Area Manage 

(iv) Senior Manage' 

and such other setdes or designations as may be specified by the Board from time.to time with the approval 
of the C^tral Gov^rimient. 

1(2) GroupB—Clerical Cadre 

Clerictd staff, namely Clerk-cum-Cashter, Clerk-cum■^Typist, Stenographer and su^h other categories as may 
be ^Kcified by tl^ Board from time to time with the prior appro val of the Central Government. 

i(3) ^tnipC—SidKirdinideCadre 

Subordinate staff, namely Messenger, Mcssengerrcum-Swceper, Driver, Drivcr-cum-Messenger, Part-time 
Messenger-com-Sweeper. Security Guard and such other categories as may be specified by the Board from 
time to time with die prior approval of the Central Government. 

(^) Nothing in this Regulation shall be constructed as requiring the Bank to have at all times all the cadres or 
cat|Bgories(of die officers or employees scrvmg the Bank. 

4. Tempof^ary Employees ' 

>|otwtdistanding anything to the contrary contained in these Regulations, the Chain^an may, sulnect to such 
ge^al orjspccific instructions as may be issued by the Board from time to time engage person^ in Clerical Cadre and/or 
Su^rdin^ Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
ne^ or ci^umstance: 







■^4] 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 

5. Appointment in the Bank’s Service 

(1) The Chairman shall be the Api)ointing Authority in respect of Officers. The General Manager shall be the 
/ippointing Authority in respect of employees ; 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
/authority in respect of employees also. 

(2) All {qjpointments in the Bank shall be made in accordance with rules framed by the Central Government in terms 
cf Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by die medical authorityf as may be prescribed or recognised by the Bank. 

(4) (i) Disqualification—No person ,— 

(a) who has ent^d into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Audiority may if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of dus Rule. 

(ii) Dedaradon: 

Every officer or employee on his firstappointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule II. 

Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Groups 
leferred to in Regulation 3, shall be such as may be determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of the Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
]iost in accordance with the terms and condi tions of the offer of appointment made to him : 

Provided diat in the event of his joining in the afternoon of such working day, he shall not be entitled to draw pay 
imd allowances for that day. 

8. Probation 

(0 An officer direcdy appointed lin Scale I shall b^on probation for a period of two years, which shall be 
extendable by the Appointing ./authority for a period not exceeding one year. 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the App(jintmg Authority for a period not exceeding six months. 

(iiO An officer promoted in higher scale sh^l be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six montiis. 

(iv) (a) An employee directly jqipoiinted in Clerical or Subordinate Cadre shall be on probation for a period of one 
year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be expendable by the Appointing Authority for a period not exceeding diree months. 


job 
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(v)j Probation period in case of an officer or employee shall be liable to be extended within permissible limits to the 
j extent of extraordinary leave availed by him or if in the opinion of Appointing Authority his performance was 
i dissatis&ctory during such period. 

9. I Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s Service if in the opinion of the Appointing Authority 
tbe officer or employee has satisfactorily completed his probation. 

(ii) \yhere during the period of probation, including the period of extension of probation if any, the Appointing 

, oi the opinion that the officer or employee is not fit for confirmation in th^ said post: 

;(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

;(b) In the case of an officer or employee promoted jSora the Bank’s Service he may be; reverted to the post fi'om 
which he was promoted. 

10| Term^atlonofServicebyNotice 

(|) (a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in 
w4ting to jthe Appointing Authority of his intention to leave or discontinue his service or resign. 

(j)) The period of notice required shall be:— 

(i) Three months in the case of an Officer^ and 

! ; (ii) One month in the case of an Employee. 

i 

(f) In case of breach by an officer or employee of Sub-Regulation (1 )(b) he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(^) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
wl^m disciplinary proceedings are pending, shall not leave, discontinue or resign from bis service in the Bank without the 
pripr approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
bemre or ^uring the disciplinary proceedings shall not take effect unless it is accq}ted by the Competent Authority. 

Explanation : 


Ilisciplmary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Reflation, if he has been placed under su^ension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11 \ Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

ijrovided that the Chairman may at his discretion, on recommendation by the Specijal Review Committee as 
provided hereinafter in Sub-Regulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

ijrovided ftirther that no officer or employee shdl be retired under this SubrRegulation unless notice in writing has 
be^n served on him atleast three months in case of an officer and one month in case of an employee in advance or an amount 
eqjiivalenj to three months’ pay in case of an officer and one month’s pay in case of an employee shall be given to such 
ofi^cer or Employee in lieu thereof: « 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one mopth of the passing of the order give in writing a representation to the Bo^ against the decision of 
th4 Chain lan and on receipt of such representation the Board shall takqa decision within a pericid of three months. Where 
th^ Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shalFbe 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Bciard to i-eview whether an officer or employee should be retired in accordant* with the Sub-Regulation (1). Such 
Ccjmmittee shall, firom time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman.! 


I 
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Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previc*us month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month, 

CHAPTER-IH 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and Aall contain such informations as may be specified from time to time by the Bank. 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to fhe provisions of Sub-Regulations [(3), (4), (5) and (6)]* and such instructions 
and guidelines as may be issued by the Boartl from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case may be. 

(iii) (a) The seniority of a promotee offi(;er or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the cas e may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
E)epartment of Economic Af&irs, Banking Division, Ney Delhi letter No. F. 2/17/79-RRB dated the 29 April, 1980 are 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. I I-3/90-RRB(I) dated 22 February, 1991 sh^ll remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding natural marks for the reserved category. 

][4. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted'to any post or cadre : 

Provided that promotions of officei-s or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

115. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 


■"Subsliluled in the place of (3), (4), (5) and (6) vide NABARD letter No. NB.lDD.RRCBD/2050/316 (SR)/2002-03 dated 13 December. 
2002. 
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higher cad^e or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 

reverted w^out notice at any time where he is so officiating or undergoing probation. 

I j 

CHAPTER-IV 

CONDUCT, DISCIPUNE AND APPEALS 

16. Scope an officer’s or employee’s service 

Eyery officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Banik, and I|e shall serve the Bank in its business in such capacity and at such place as he may, from time to time, be directed 
by 4ny person or persons under whose jurisdiction, superintendence or control he may, for the ttne being, be placed. 

17. jLiabiliiy to abide by the regulations and orders 

Eyery officer or employee of the Bank shall conform to and abide by thesC'Regulations, and shall also observe, 
conjply wijh and obey all orders and directions which may, from time to time, be given to him by any person or persons 
und^r who^e jurisdiction, superintendence or control he may, for<he time being, be placed. 

18. |ObUga|tion to maintain secrecy 

E|ery officer or employee shall maintain the strict secrecy regarding the Bank’s affadrs and the affairs of its 
constituent^ and shall not divulge, directly or indirectly, any information of a confidential nature either to a member of the 
pubjlic or t(j> the Bank’s staff, unless compelled to do so by judicial or other authority or unlessi instructed to do so by a 
Supjerior Ojfficer in the discharge of his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. |3bliga^ion to promote the Bank’s interest 

, Every officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote thp interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
GoVemmeyt, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

I Nb officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Baijk with(»ut the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, pape ^ or information which may come into his possession in his official capacity. 

21. jOfficer or employee not to seek outside employment or business or to promote family business 

; No officer or employee shall accept, solicit or sedk any outside activity, employment or office, whether stipendary 
or Honorary' without the previous sanction of the Competent Authority : 

Provided that an officer or employee may, without such sanction, undertake honorary work of a social or eharitable 
natdre or occasional work of a literary, artistic, scientific, professional, cultural, ediKiational, religious or social character, 
subject to the condition that his official duties do not thereby suffer ; 

■ Pijovided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Aut|iority.; 

Ex^lanati(M : 

I ; 

■ (i) Ei^ery officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 

o^ns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
o^ned or managed by a member of his family shall be deemed to be a breach of this Suh-Regulation. 

(iii) Nb officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
dirties, take part in the registration, promotion or management of any bank or other company which is required to 
b4 registered under the Companies Act, 1956 (I of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes; 

Pfovided that an officer or an employee may take part in registration, promotion or management of a cooperative 
sdciety registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in force, 
oif of a literary, scientific or charitable society^registered under the Societies Registration Act, 1860 
(^ 1 of 1860) or any corresponding law in force. 







[^111—4] 


, : STHIURWI 


29 


(iv) No officer or employee shall accejit any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Audrarjty, 

22. Officer or employee not be absent from duty vrithout permission or be late in attendance 

(i) An officer or employee shall not sibsent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself fix)m duty without leave or overstays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measure as the Comp€:tent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairinan, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall— 

(a) give or take or abate the giving or taking of dowry; 

or 

(b) demand directly or indirectl>’ from the parents or guardian of a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For the purpose of this Regulation, dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: , 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide investment of his own ftmd^ in such maimer as he may wish. 

Explanation : 

Frequent purchase or sale of stocki>, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings iind investments 

(1) No officer or employee shall, in his individual capacity: 

(i) borrow or permit any membjr of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution, whether incorporated or not having dealings 
with the Banks; 

(ii) buy or sell stocks, shares or sectuities of any description without funds to meet the foil cost in the case of 
a purchase of scrips or deliv ery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 
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(vj guarantee in private edacity the pecuniary obligations of another person or agree to indemnify in such 
: capacity another person from loss except with the previous permission of the Competent Authority: 

Pro dded diat an officer or employee may give to or accept from a relative or personal fri^d a purely ten^rary 
loan bfa sms 11 amount free of interest or operate a creditaccount with a tradesman or make an advance of pay to 

his private er iployee: 

Provided further that an officer or employee may obtain a loan from a co<^)erative credit society of which he is a 


meml^ or si 

amem^' 


(2) 

offic< 

rorem 

on th 

sSOthJ 

officx 

rorem 


(2) An officer or employee shall so manage his private affairs to avoid insolvency or haliitual indebtedness. An 
offic^ or en ployee who is in debt shall fiimish to &e Competent AuAority a s^ned statement of |iis position half ydarly 
on the 30th. une and 31 st Deconber and shall indicate in the atatem^ die stqis he is taking to ijectify his position. An 
offioOT or em ployee who makes a fitdse statement under this Rule or who fails to submit the prescrib^ statement or s^qpears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency count shall be liable to 
distal. [ 

Explanation I: For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, e^jclusive of those which are folly secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liq^date his (M>ts within a reasonable 
time {f it appears, having regard to his personal resources and unavoidable current expenses, that hO ydll not cease to be in 
debt jvithin ^ period of two years. 

27. IVpovablei immovable and valuaMe property 

(1) {Every officer on his first {qrpointment shall submit a return of his assets and liabilities giving full particulars 
regarjding: ! 

j^a) thejimmovable property, inherited by him or owned or acquired by him or held by him on l^ase or mortgage, either 

in his name or in the name of any member of his family; 

jb) shaires, debentures and cadi including bank dqiosits inherited by him or similarly owned or acquired or held by 

hinf; 

(c) othier movable property inherited by him or similarly owned or acquired or held by him; and 

(d) M ts and other liabilities incurred by him directly or indirectly: 

Provided that in the case of an officer who is alreacty in service in the Bank on the date these Regulations come into 
forc^, shall iubmit a return in term of this Regulation within three months of coming into force of these Regulations, the 
returh being with reference to foe assets and liabilities as enumerated above, of the officer on foe d^te of these Regulations 
com^ into fqrce. 

(2) Every officer shall submit a rrtum of the immovable/movable property to foe Bank as on 31 st March of each 
year jbefore 10th April of that year. 


(2)j Every officer shall submit a rrtum of the immovable/movable property to the Bank as on 31 st March oi each 
year jbefore BOth April of that year. 

(3«No officer shall excqit wifo foe prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able ^ropciw by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in foe name of any member of 
his family: i 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is : 

(a|) with a person having official dealings with the officer; 

OR 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or h^ld by hjm either in his name or in the name ofa member ofhis family iffoe value of such a property exceeds Rs. 10,000 : 
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Provided fliat die previous sanction of die Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealings with the officer; 

or 

(b) otherwise than throu^ a iregular or reputed ^ler. 

(5) Notwidistanding anything contained in die foregoing Sub-regulation the Competent Authority may at any 
time, by general or special ordo-, require an officer or employee to furnish within a period to be specified in the order a full 
and conqplete statement of sucfi'movable oi* immovable property held or acquired by him or on his behalf or by any member 
of his fomily as may be specified in the order and such statement if so required bv the bank, include the details of the means 
by which or the sources fixim which such jproperty was acquired. 

28. Restricdoiis regardh^ marriage 

(1) (i) No officer or enqiloyee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, liaving a spouse living, shall enter into or contract, a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied diat: 

(a) Such marriage is permissitde tmder the personal law ai^licable to such officer or employee and the other 
party to die marriage; and 

(b) There are odier grounds for so doing. 

(2) An officer or employee who has married or marries, a perstxi other than of Indian nationality shall forthwith 
intimate toe fact to toe Bank. 

29. Officer or employee arresteu for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal chu-ge or is detained in pursuance of any 
process of law may, if so directed by the C^ompetent Authority, be treated as being or having been under suspension from 
toe date of his arrest, or as toe case may be, of his detention, iqito such date Or during such period as the Competent 
Autoority may direct: 

Provided toat in respect of toe penod in rejzard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 45. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which toall be made according to the circumstances of toe case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave: 

Provided that full pay and allowances shall be admissible only if toe officer or employee— 

(a) is treated as on toity during such period, and 

(b) is acquitted of all charges or satisfies toe Competent Autoority, in case of his release from detention or his 
detention being set aside bj^ toe Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee toall be liable to dismissal or to any of the other penalties referred to in Regulation 
3 8, if he is committed to prison for debt or iis convicted of an offence which is toe opinion of toe Competent Authority, either 
involves moral tuipitude, or has a bearing on any of the af&irs of toe Bank or on the discharge by the officer or employee 
of his duties in the Bank, toe opinion in this respect of toe Competent Authority shall be conclusive and binding on the 
officer or enq)loyee. 

(b) Such dismiaaal or Other penalty may be imposed as from the date of his committal to prison or conviction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or eiiq)loyc <5 has been dismissed in pursuance of Sub-Regulation (3) and toe relative convic¬ 
tion is set aside by a hi^er court and toe officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where toe absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also api)ly and for ^purpose of toat Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise than under 
circumstances beyond bis control. 
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30. ^rohibidon against partic^ation in poUtics and contesting elections 

No (officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for k Municipal Council, Zda Parishad, District Board or any other local or Legislative Body. 

31. Frohibi^on against joining certain associations, strikes, etc. 

(1) I No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall— 

(^) become or continue to be a member or office bearer of, or be otherwise directly or imlirectly associated with 
i any trade union of the employees of the Bank who are ‘workmen’ within the meaning of that Act, or a 
: federation of such trade unions. 


(1^) resort to, or in any way, any form of strike or participate in any violent, unseemly onindecent demonstration 
in connection with any matter pertaining to his conditions of service or the conditions of service of any 
other employees of the Bank. 

(2) | In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, tljis Regulation shall also apply so long as such employee officiates in such higher gr^e or post. 

(3) jNo employee shall join or continue to be a member of an association, the objects or activities of which are 
prejiidicial ijo the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, publ^ order, defamation or incitement to offence. 

32. <|?iving ^dence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
conr^ciion jvith any enquiry conducted by any person, committee or authority. 


(iijl Where any approval has been accorded under Sub'Regulation (i), no officer or employee giving such evidence 
shal j critic i^ the policy or any action of the Central Government or of the State Government or of the Bank. 

33. ^unctifl^inhonourofofBceroremployee 


(i)lNo officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
comjjlimentiary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or ini the honour of any other officer or employee. 


Provided that nothing in this Sub-Regulation shall apply to : 

' I a) a farewell entertainment of a substantially provate and informal character held in honour of the officer or 
employee oi' any other officer or employee on the occasicm of his retirement or transfer or any person who has recently quit 
the ^rvice of the Bank; and 

/ 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 


(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee tq induce or compel hhn to subscribe towards any farewell eiltertainment. 

j[b) No officer or employee shall collect subscription for farewell entertainment from aay intermediate or lower 
gra<^ officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. jcanvaKing 

; Nb officer of employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior auihority to further his interests in respect of matters pertaining to his service in the Bank. 

35. fSubscijiplions ' , 

Nb officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
conikibutiois or otherwise associate himself with the raising of any funds or other collections p cash or in kind from 
constituent! or customers in pursuance of any objective whatsoever. 

36. Consuijnption of intoxicating materials 

Ah officer or employee shall: 

strictly abide by any law relating to intoxicating'tinnks, drugs or other material in fdrce in any area in which 
he may happen to be for the time being ; ‘ 
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(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duly 
and shall also take due care that the performance of his duties at any time is not affected in any way by the 
influence of such drinks, drugs or materials. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in public place. 

(d) not appear in public place, i n a state of intoxication. 

Explanation : 

For the purpose of this Regulation “Public Place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
the public have or are permitted to have access, whether on payment or otherwise. 

.37. Sexual Harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation .' 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

,(^) Any otl^er unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

prejudice to foregoing Regulations of this Chapter an officer or amployec who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or v/ho commits a breach of discipline or is guilty of any other acts of misconduct, 
shall be liable for any one of more penalties as prescribed hereinafter. 

[. Officers 

(a) Minor Penalties 

(i) Censure. 

(ii) Withholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or pan or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from service which shall not be a disqualification for future employment. 

(v) Dismissal. 

Explanation ; 

The following shall not amount to a penalty within the meaning of this Regulation : 

(i) Withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental 
test or examination in accordance with the terms of appointment to the post which he holds. 

(ii) Stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) Not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 
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(iv) keserving or postponing the promotion of an Officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings. 

■I ■ _ 

(v) keversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
|;onsidered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
With his conduct. 

(vi) keversion to the previous grade or post of an Officer appointed on probation to another grade or post during or 
■ ^t the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 

buch probation. 


(vii) keversion of an Officer on deputation to his parent organisation. 

(viii) Termination of service of an Officer: 

I (a) Appointed in a temporary capacity otherwise than under a contract or agreemetit on the expiration of the 
period for which he was appointed, or earlier in accordance w^ the terms of hi^ appointment, 

(b) Appointed under a contract or agreement, in accordance with die terms of such contract or agreement, and 

i (c) As part of retrenchment: 


Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I (if this Regulation, the officer concerned shall be informed in writing of the imputation$ of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
ejitendec period as may be granted by the Competent Authority and the defence statement, if amy, submitted by the officer 
sljiall be laken into consideration by the Competent Authority before passing orders : 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
ofder in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
fcjirmulat sd in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge o' charges and defend himself: 

'Provided also that an enquiry need not be held if: 


i|. 


(i) The misconduct in such cases even if proved, the Bank does not intend to impose the punishment of 
removal or dismissal; and 


t 


(ii) 


The Bank has issued a show cause notice to the officer advising him of the misc 
for which he may be liable for such misconduct; and . 


jindu^^d the punishment 


(iii) The officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 


I 

Employees 

(a) Fealties for minor misconduct 

(i) censure 


(ii) recording ofadverse remarks against him 

f (iii) withholding of increment for a period not exceeding 6 months. 

(b) pjcnalties for major misconduct 
(i) fine 

(i^ withholding of increment(s) 

(iii) withdrawal of special allowance 

(i\i) reduction of pay to next lower stage upto a maximum period of 2 years in case the stak^has reached the maximum 
in the scale of pay 

(v|) removal from service which shall not be a disqualification for future empldyment 
(vi) dismissal: 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competen t Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the imiployee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry nee4i not be held if : 

(0 the misconduct is such that ev«jn if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(iO the Bank has issued a show cause notice to the employees advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

39; Waiver of the procedure 

The requirements of Regulation 3 8 may be waived by the Competent Authority: 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38 : 

Provided that no requirements of Re^pilation 38 may be waived imless reasons for doing so are recorded in writing 
and placed before the Board. • 

4(h Ddegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any officer; 

Provided that the Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed fi*om other institutions, to conduct the enquiry. 

411. Common enqiUry 

Notwithstanding anything contained in these Regulations, if two officers in different grades or an officer and an 
employee are involved jointly in an incident .and disciplinary proceedings are sought to be instituted against both of them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority in 
respect of the officer shall be the Competent Authority in respect of both the officer and employee involved and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, with the exception of the final order shall be in favour of the same enquiry officer. 

4:2. Corrupt practices 

Notwi ths tanding anything contained in these Regulations, the following provisions shall apply where it is alleged 
tliat an officer or employee has been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of disproportionate assets or that he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence pf persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves- 
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I : tigation into the allegations may be entrusted to the Central Bureau of Investigation, or the Central Vigilance 
I Commission or such other Authority as may be approved by the Chairman. 

(Ji) If after considering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as' may be decided by the 
j Chairman from time to time in this behalf, for its advice whether disciplinary proceedings shou Id be taken up 
against the officer or employee concerned. 

{i|i) If after considering the advice of the Central Vigilance Commission or such other Ai^thority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

, (i^) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 

I I by the Competent Authority to the Central Vigilance Commission for its advice as lo whether the charge or 

charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
^ AuthorityafterconsideringtheadviceoftheCentral Vigilance Commission. 

Explanation : 


Art officer or employees shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misqonduct |as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpjose or i|i a corrupt manner or had exercised or refrained from exercising his powere with an improper or corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

Fof the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of thje Competent Authority. 

44. Riscipljnary proceedings after retirement 

I 

' (i) Ari officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
I bejdeemed to be in service even after the age of superannuation for the specific purpbse of continuation and 
conclusion of the disciplinary proceedings and issue of final orders thereon. Such suspended officer or employee 
i shRl not be eligible for any subsistence allowance for the period beyond the date of superannuation. 

|{ii) Th|e officer or employee against whom disciplinary proceedings have been mitiated will cease to be in service on 
j thd date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 

ings are concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
an^ pay and/or allowances after the date of superannuation. He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon eixcept his own contribu- 
tioh to CPF. 


Explanation : 

5 i ' 

Thje normal retirement benefits such as encashment of Privilege leave and Gratuity should be withheld till the 
combletion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
woujd be as per the final order of the said Authority. 


45. ISuspeiision 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer c^r employee shall be entitled for subsistence allowance as under: 

I. In jcaseofjan Officer 

(,A.) Rasic Pay 


(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 

(ji) For the subsequent period : 

’ (a) Where the enquiry is held departmentally by the Bank 1/2 of the basic pay the officer was drawing on 

the date prior to the date of suspension. 
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(b) Where the enquiry is heldby an outside ageiKjy i/3rd of the basic pay fcHr^ n^t direemo^is one 

half of the remaining period of suspension. 

(B) Allowances 

For the entire period of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as spiscified in terms of (i) and (ii) of Clause (A) at the prevailing rates or at rates 
applicable to similar category of officers. 

2. In case of an employee 

( A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay ndtich the employee was drawing on the date prior 
to the date of suspension irrespectiive of the nature of enquiry. 

(ii) For subsequent period ; 

(a) Where the enquiry is held departmentally by the B^, 1/2 of the basic pay, the employee was drawing on 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his repn3scntative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative(s). 

(B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
^vill be calculated on the reduced pay as spec! fied in terms of Sub-Clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rates applicable to similar category of employees: 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
lumishes a declaration that he is riot engaged in any other employment, business, profession or vocation : 

Provided further that if during the jteriod of suspension, an employee retired by reason of his attaining the age of 
superannuation, No subsistence allowance shall be paid to him fiom the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides otherwise no order shall 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or otherwistJ as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest; 

(ii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
receipt of the order appealed agairist. The Appellate Authority shall consider the ^peal and pass suitable order 
preferably within a period of 6 months. 
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48. Ap^Uatejauthorities 

An appeal shall lie, 

(i) to the Board where die Chairman or Committee or Director is die Competent Authority, 

(ii) to the Chairman where any odier officer is die Competent Audiority. 

49. Requirement of an appeal 
Ever f appeal shall comply with the following requirements: 

(a) i it shall be in writing and couched in polite and respectful language and shall be flee from unnecessary 
I padding or superfluous verbiage, 

(b) 1 it shall contain all material statements and arguments relief on and shall be complete in itself 

(c) I it shall ^ecify the relief desired, 

(d) it shall not be acklressed to Directors personally. 


CHAPTER-V- 
PAYANDALLOWANCES 

50. Wiien acc rue and payable 

i Subj !ct to the provisions of diese Regulations, pay and allowances shall accrue from the qommencement of the 
servic^ of an officer or employee and shall become payable on*the last wodcing day of the each mionth in respect of the 
servici perfor med during the said mondi. 

51. Whenceises 

I 

(() Pay iind allowances shall cease to accrue as soon as an officer or employee ceases to be in service. 

(i|) In thb case of an officer or employee dismissed from the Bank's service, the pay and allowances shall cease from 
I the oate of dismissal. 

(ii) In th e case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
folic wing that on which the death occurs, 

52. In|cremei|ts 

In a teale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, jwhethe r such service be probationary, officiating or substantive ; 

■ Provided that an officer or employee shall draw increment on the first day of the month in which it fells due 
irrespective of the actual date of its accrual. 

CHAPTER-VI . 

UEAW AIW JCMWNG TIME 

53. K|ndsof|eave 

i Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 


leave j 


(aj Casual Leave * 

(b) Privilege Leave 

(cl Sick Leave 

(d) Extraordinary Leave 

(ej Special Casual Leave and Special Leave 

(fj Maternity Leave. 

54. A^thoriti es empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 
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55. Power to refuse leave or recall an officer or employee on leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so : 

Provided that if the ofj^er or em]>loyee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarter. 

56. Place of reporting on return fro^ leave 

An officer or employee on leave; shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for ait ofncei* or employee placed under suspension 

No leave shall be granted to an c>fficer or en^jloyee under suspension. 

58. Casual leave 

(1) An officer or employee shall \oe eligible for casual leave on full emoluments for 12 working days in a calendar 

year: » 

Provided that not more than foiu* days casfual leave rhay be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 

in respect of an officer. , 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub¬ 
regulation (3)(a) above, spec ial casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall ll>e eligible for privilege leave computed at one day for every 11 days of service on 

duty: 

Provided that at the commencement of service no privilege leave may be availed of before completion of 
11 months of service on duty. 

(2) The period of privilege leave to which an officer or en 4 >loyee is entitled at any times shall be the period which 
he has earned less die period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated upto 31st December, 1989 for an aggregate period upto 180 days and from 
1 st January, 1990, die privilege leave may be accumulated upto not more than 240 days. 

(b) When triplication should be submitted •* 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date from 
which leave is required. 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) inay be refused without 
assigning any reason: 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive the 
requirement at his discretion. 

60. Sick leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, of thirty days on the first day o f January of every calendar year. 
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(2]j (a) The leave shall be credited to the said leave accownt at the rate of 5/2 days for each compli^ed caletidar 
mon|th of service, which he is l^ly to render; in ^e sick leave/medkal leave of the c^en^^^ h which he is appointed. 

(bi The (^dit for the sick leave/medic al leave in which an^ffKxr employee is due to retire or res ign from the 

service shal be allowed at the rate of 5/2 days per compl^^ otl^dar month upto the date of retirement or resignation. 

' 1 

(c) j When an officer or employee is removed or dismissed from service or dies while in service, credit to sick leave/ 
medical leaW shall be allowed at the rate of 5/2 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service, 

(d] | Where a period of alienee or suspoision of an officer or employee has bera treated as ‘dies non ’ in a sick 
leave/medioal leave, the credit to be afforded to his sick leave/medical leave account at the cojmpiencement of next sick 
leav^/medi(|al leave shall be reduced by one twelfth of the period of 'dies non ’ subject to a maximium of fifteen days: 

Provided diat sick leave/medical leave can be accumulated during his ^ire service subject to the following 
con4itions | 

|i) An officer or employee shall be eligible to receive one months full emoluments during the period of sick/ 
medical leave: 

I * 

Provided durt if mi officer «ot employee so dcsH«s, dK Baid: may permit him to 4raw full emoluments in 
respect of any portum of sick leave granted to him twice the amotmt of such period oh full emoluments being 
debited against his SKdc/medicat leave account. 




) Sidk/medical leave will be panted on prorata basis during the first year of service. 

(fe Sidc/medical leave nu^ be availed of only on pxoduction of medical Certificate issued by medical practitioner 
I accqitable to die Bank. 

(4^ Any officer or eaqiloyee desirous of resummg duty on ©giiry of sick/mcdical lea^e shall produce medical 
certificate to the sadsftRtion of die Bulk saying diat he is fitforduty. 


Explanation 
\ 1 


Till the ^appointed date” an officer or employee is eligible for 20 days sick/medical leave for each completed year 
ofpavice. Such leave can be accimml^ed 1 ^ days. 

Frdm die “^ipointed date” an officer or employee diall be eligible for 30 days of sick leave for each completed year 
ofTCrvice subject to a maximum of 18 months during dte service. Sudi leavecui be accumulated upto 540 
dap during the enfire ^^ce and may be availed of only on production of medical Certificate by a medical 
Ictifioner accept^ile to dse baidc or at the bank’s <ltscreti<xi ncmiinated by it at its cost. 

61. ilxbuo^^uuyleave 

(1 j Exteaardinary leave may be granted to an officCT or en^iloyee when no ordinary leave is due to him and when 
havi ng regskd to his tenglh of service, sick leave is not considered justified by the Competent Aujthority. ITie duration of 
extri lordinaly leave to be gnmt^ to an office or employee shall not accecd 90 days on Miy occasion and 360 days during 
the < ntire p^od of his service. 

Prbvided that in exceptional cfrcumstances theChdimanmay widi the ^proval of Board grant extraordinary leave 
uptej a total TOriod of720 da>^ to an officer en^)loyee: 

Prbvided furtiier that in case of chronic sickness of an officer or employee, die Chairman may with the approval o f 
the i^oard grant exlruirtfioary leave in excess of720 days to him and the Board, while according suth ^proval, shall record 
the |^>ecifi4 reasc^ tiberefore in writing. 

(2i The C(»npetent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
oth^r kind i|dniissilde to the offiem* or employee save as otherwise provided in these Regulations, 

(31 No pay mid allowmices are admissible during the period of extraordinary leave and ihe period spent on such 
leavje ^all potcoimt for incremrat. 

Prtivided that where die Competent Autiiorijy is satisfied that smiction of extraordinary leave was necessitated on 
account of j illness or any other reason beyond the control of officer or employee, he may direct that the period of 
extrftordinajry leave would count for increment. 
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62. Bpi^eial casual leave and q»ecial leave 


An officer or en^iloyee maybe granted; special casual leave and special leave for sports, donation of blood, family 
planning, defending another officer or employe<; in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the 3Qard in accordance witlfi the gui^lines of the Coitral Government. 

63. jVIatemity leave and paternity leave 

(i) Leave upto a period ef aia months at a time may be granted by way of maternity leave including in respect of 
post-natal period or at the time of miscarriage oi abortion, so however, that not more than 12 months of such leave shall be 


(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former, may be granted only if the request suppotrted by a certificate issued by a medical practitioner acceptable to the Bank. 

(iii) The male officers and employees of bank will also be eligible or 15 days Paternity leave at a time, twice during 
theii‘ entire period of service. 

64. Lapse of leave 

A|1 leave shell lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, these shall be payable to his legal representatives, 
sums which would have been payable to the officer or employee as if he has availed of the privilege leave that he had 
accumulated at the time of his ^ath subject to Sub-Rcgulation (a)(4) of Regulation 59: 

Provided fturther dlQt where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-Regulation (a)(4) of Regulation 59: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of priviltJge leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall fomish to the Bank, the 
address at which he can bo contacted while out of headquarters. 

66. trommencement and termination of Leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him: 

(a) to join a new post to which he is appointed while on duty in his old post, or 

(b) tp join a new post on return from leave. 

(2) The period of joining time shall he 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of 
travel, and 

(b) in respect of an employee a period not exceeding six days exclusive of the number of days spent on 
travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day of his relieve shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officer or employee when the transfer does not involve a posting to a 
diffe rent place. 


311W 







THE GAZETI E OF INDIA : EXTRAORDINARY 


[Part III— Sec, 4] 


42 

(6) No joining time shall be admissible to an officer or employee when his posting is of temporary’ nature, irrespec¬ 
tive of thej fact that the posting is to a place or station other than the one at which he is permanently posted. 

(I?) No joining time shall be admissible to an officer or eijnployee when the transfer is at his own request. 

CHAPTER Vn 
MISCEIXANEOUS 

% 

68 j Frovi(|ent fund and pension 

(|) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall beamemberof theEnployees’ ProvidentFund. 
Thi: contribution to the Provident Fund by the officer or employee and the Bank shall be in acconJance with provisions of 
thej aforesaid Act. 

(^) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Prcjvisionj^ Act, 1952 (19 of 1952) shall be go vemed by the pro visions of Employees Pens ioi- Scheme, 1995 framed by the 
Croi/emmejnt of India in exercise of the powers conferred by Section 6 A of the said Act. 

(1^) The Pension Scheme so framed shall come into force from the 16th day of Noventber, 1995. 

69. |Gratu|ty 

1; An officer or employee shall be eligible for payment of gratuity in accordance 'th the Sub-Regulation (2) 
herpunder.j 

2j The amount of gratuity payable to an officer or employee shall be either as per the provisions of the Payment of 
Gratuity Aj^t, 1972 or as per Sub-Regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for fiirther service as certified by a Medical Officer approved by the 
Bank, or 

! 

(d) Resignation after completing 10 years of continuous service, or 

(e) Termination of service in any other way except by way ot punishment after completion of 10 years of 
service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

i 

(ii) The amount of gratuity pay able to an officer or employee shall be one month’s pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay; 

Frpvided that where an officer or employee has completed more than 30 years of service, ht shall be eligible by way 
of gratuity jfor an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 
30 years: 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn ; 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
ol th<^ basic jpay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preqt'ding 4eath, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1 j Every officer or employee shall on his appointment declare hisulomicile m writing to the Bank in Fomi B m 
Schedule ll| and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority. ; 
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(2) No officer or 
satisfies the Bank that the c 
in such a manner as to incre; 

71. Transferability 


reaflH ( 


e who has once indicated his domicile, shall be allowed to alter the same unless he 
onafide^x[d\n no case may an officer or employee be permitted to change his domicile 
cost to the Bank of any such concession. 


Every offi^r or employee is liabl e for transfer to any office or branch of the Bank. 

72. Implementation and interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessaiy^ for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 


73. Repeal and Savings 


(1) Every rule, regulation, byc-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed. 


(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed 
to have been made or taken under the provisions of these regulations. 



deemed 


SCHEDULE I 
{See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place: --- 


Dale:.- 

I, .do hereby declare that 1 will faithfully, truly and to the best of my skill and ability 

execute and perform the duties required of ime as officer or employee of the Ka.shi Gomti Samyut Gramm Bank and which 
properly relate the office or position held by me in the said Bank. 

I further declare that I will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
nor will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in posses.sion of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. Signature 

Name in full: 

Designation. . 

Signature 
Nome in full: 

Designation. : 

CA]^.E: (To be on the lines of GOl Rules ) 

SCHEDULER 

[ See Regulation 5 (4)] 

Declaration to be obtained from every officer or employee on first appointment. 

I, Slirj/Smt./Kum.S/o, W/o,D/o.declare 

as under: 


(i) That I am unmarried/widower/widow. 








44 


THE GAZETTE OF INDIA : EXTHAORDINARY 


[Part m— SBC. 4] 


^ing. Application for grant 


(ii) IThat I am married and have only one spouse living. 

(iii) ‘jrhat I have entered into or contracted a marriage with a person having a s| 
pf exemption is enclosed. 

(iv) iTo be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found t(| be incorrect after my appointment, I shall be liable to be dismissed from service. 



Signature 


SCHEDULEm 

FormB 

Declaration of Domicile 

(See Regulation 70) 


Place: 

Date: 


I, the jundersigned, having been appointed in the service of the Kashi Gomti Samyut Gramin Bank hereby 

.(District) as my place of domicile. 


1 . 

declare..;. \ .(Place) in.. 

*The ibove is my place of birth 


2 . 


or 


*The ^ove is not my place of birth. My place of birth is..,„.(Place) in. 

.j.(Place) has been declared as my place of domicile for the reasons given below: 


.(District) but 


Name in full 
Designation 
Nature of appointment 
Date of appointment 


Signature 


* Strike out whichever is not applicable. 


Sd.AIllegible, 

Chairman 

[ADVT. III/IV/368/2005/Ej^ty.] 
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